Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution | NSTI TUTE OF BUSI NESS MANAGEMENT AND

RESEARUH,  VWKAD




Name of the head of the Institution

Dr Roopali Kudare

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02067174200
Mobile no. 9922449145

Registered Email

i bntr wakadpune@mai | . com

Alternate Email

di rector @ bnr pune.in

Address Survey No 130 of f Munbai Bangal ore
H ghway Near Cafe Cof fee Day, Bhunkar
Chowk Wakad Pune

City/Town PUNE

State/UT Mahar ashtra

Pincode 411057

2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dada S Patil
Phone no/Alternate Phone no. 09011069227
Mobile no. 9011069227

Registered Email

dada. pati | @ bnr pune.in

Alternate Email

durgaesh. pati| @nail.com

3. Website Address




Web-link of the AQAR: (Previous Academic Year)

http://wwv. i bnr pune.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. i bnrpune.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
et Period From Period To
1 B 2.50 2018 26- Sep- 2018 25- Sep- 2023

6. Date of Establishment of IQAC

26- Dec- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Eco Friendly Making of 24- Aug- 2019 200
Ganesh Murt hi 1
One Day Workshop on 24- Sep- 2019 40
Psychol ogy of Managers 1
I nducti on Program for NMBA 05-Cct - 2019 70
| students 1
Swachhata Hi Seva 11- Sep- 2019 25
Canpai gn 15
Psychonetric Test 19- Sep-2019 40
1
Bl ood Donati on Canp 30- Aug- 2019 30
1
One Day Workshop on 01- Cct-2019 40
I denti fyi ng Personal 1
Capabilities & Self
Devel opnent
Diwal i Exhibition- ALG 18- Cct - 2019 110
Activity- Make Money 1
Activity
A one day wor kshop on 08- Feb- 2020 35
Unbr eakabl e Spirit 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.



http://www.ibmrpune.in
http://www.ibmrpune.in
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10957_Quality_Initiatives.xlsx

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. A project under Aspire with funding of 2,00,000/ was approved by Savitri bai
Phul e Pune University. 2. Organi zed workshops / experts’ talks / guest |ectures
etc. for the benefit of the students 3. One Day Wrkshop on Psychol ogy of
Managers 4. One Day Workshop on ldentifying Personal Capabilities Self

Devel opnent. 5. Diwali Exhibition Activity Make Money Activity

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

A Two Day National Sem nar on “Busi ness |Focused on the devel opnent of Business

Anal ytics” Analytics in all field

Diwal i Exhibition Activity Make Money Hel ped the students to invest and
Activity create new noney frominvestnent.
Psychonetric Test Hel ped the students to choose their

speci al i zati on

| CT enabl ed cl asses Hel ped during Pandem c situation has
the lectures was taken online.

Facul ty Devel opnent Progranms were Facul ty devel opnent prograns were
organi sed to ensure the continuous organi sed during the session.



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10957_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10957_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10957_Contribution.xlsx

| earning for teachers.
Expert Lecture Students benefited by getting good
results.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Committee 17- Dec- 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 08- Dec- 2019
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

| BVR being an institute affiliated to Savitribai Phule Pune University adopts a
syl labus for Master in Business Adm nistration under the outcone Based Credit
Systens which is revised every three Years. |BVR adopts conprehensive
curriculum It focuses content beyond the syllabus. The institute has a
structured systemto plan, conduct and eval uate the academ ¢ schedul e. The
subj ect allocation is done according to the subject preference and
speci al i zation, preparation of acadenic cal endar, tinetables of classes, course
file are essential part of the teaching | earning nmethodol ogy. The course file
i ncl udes the course objectives, syllabus, and teaching plan with teaching
met hodol ogy whi ch accredit to obtain course outcomes, Program Qutcones and
program specific outconmes. Keeping in view the guidelines for continuous
concurrent evaluation given by the university the institute follows the sane.
Institution has provided all class roons with LCD projector and internet access
whi ch are used by faculty nmenbers for effective curriculumdelivery. Due to
pandem c as per government guideline from 22nd March 2020 Institute started
working virtually. Training for howto use digital platformto conduct online
cl asses has been given to faculty nmenbers. The Googl e classroomcreated to
mai ntain all the data. The faculties started online classes through ZOOM and
CGoogl e neet for uninterrupted teaching |earning. Study Material / E-content
i ke e books, e Journals nade avail able through Digital Library. Information



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10957_Quality.xlsx

vi rtual

di scussi ons, guest

and gui dance given to students about

wi t h abundant provision for skill

presentations, live projects etc.
and influential with greater

curriculumlike viva- voce,
Tutorials, CCE subm ssions,
inthe institute |level specialization w se.
i npl ementation along with the acadenic flexibility & curriculum enrichnent not
only help to achi eve the course outcones,

out cones & program out cones toget her.

sem nars,

MOCC Courses and various avail able digital
resources. Institute pronotes students centric learning in which student is
provided with an academi cally rich, highly flexible |earning system bl ended
practice and activity orientation that
student could learn in depth without sacrificing their creativity. The students
are nade to involve in research-oriented activities by way of research projects
and di ssertations which helps the students to devel op the anal ytical thinking,
creativity and scientific approach anongst the students. In this industry is
really considerate to provide opportunity to students for work from hone /
Internship. To strengthen the learning process & to inprove the
enpl oyability skills of the students the institute provides the certificate
courses, various add-on progranms, Value added Courses and conducts the group
| ectures, workshops, seninars, \Wbinars, class
Maki ng the | earning process nore interactive
participation of students in academ c and extra-
curricular activities within and outside the institute notivates the students
to participate in different workshop
Students are al so encouraged to participate in different conpetitions and
events organi zed by different nanagenent institutes. CBCS (CQutcone based
Educati on) has been inplenented by the SPPU in 2019. This systemis based on
the performance of the students as per the guidelines provided in the
sem nars, projects, group discussions, assignnents
online Exans for MCQ and I nternal
The entire exercise of curriculum

Webi nars and conf er ences.

Exans conduct ed

but al so the program specific

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L
Certificate
Course in
Consuner
Behavi or
Anal yst

Cogni tive NI L
Exchange

Speech

Program

NI L
Certificate
course in
equity
Portfolio
Managenent

Dates of Duration
Introduction
05/ 08/ 2019 40
07/ 10/ 2019 30
05/ 08/ 2019 40

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi | Selling
ity and Anal ysi s
Enpl oyabi | Conmmuni cat
ity ion Skills
Enpl oyabi | I nvest nent
ity Deci si ons

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

MBA

Nill

Nill

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10957_Program_introduced_1629714991.xlsx

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA Mar ket i ng Managenent 01/ 07/ 2019
VBA Fi nanci al Managenent 01/ 07/ 2019
VBA Oper ati ons Managenent 01/ 07/ 2019
VBA Supply Chai n Managenent 01/ 07/ 2019
VBA I T Managenent 01/ 07/ 2019
VBA Heal t h Care Managenent 01/ 07/ 2019
VBA Hurmman Resource 01/ 07/ 2019
Managemnent
VBA Di gital Marketing 01/ 07/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 32 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

( MB 011 ) Conputer 07/ 10/ 2019 77
Basi cs
(MB 012) Soft skills 06/ 01/ 2020 77

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA Mar ket i ng Managenent 6
VBA Fi nanci al Managenent 14
VBA Supply chai n Managenent 1
VBA I T Managenent 2
VBA Di gital Marketing 1
VBA Human Resource 6
Managenent
VBA Oper ati ons Managenent 4

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10957_Value_added_courses_1629715252.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10957_Projects_undertaken_1629712191.xlsx

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback collected fromstudents, alumi, parents, enployers and teachers
are anal yzed statistically and data is conpiled at institute level. Institute
Col I ect feedback by the students in md semester. The student’s gives feedback
for all the theory and practical courses taught to themin the senmester. The
general assessnent points of the feedback based on question based on syl | abus,
Depth of Syllabus/ Content, syllabus coverage of course, Syllabus application
rel evance of real life situations , sequence of course , electives offered in
syl l abus and its technol ogi cal advancenent are covered in syllabus feedback .On
the basis of their suggestions, to enrich the curriculumdelivery, various
certificate and val ue added courses, sem nars, workshops, guest |ectures,

i nternshi p and pl acenent gui dance programme are planned and executed to enrich
their learning experience and performto their nmaxi mum potential. Students want
to nore Field /Industrial visits to bridge the gap between acadenm a and
industry. Sane tine the feedback al so taken on Satisfaction about teaching

met hodol ogy/ Quality of lectures , Regularity in conducting |ectures ,

Communi cation Skills, Interaction with students, Overall class Control and
confidence | evel of teachers while taking the |lectures, use of teaching aids
etc points covered in students feedback on teachers. Even feedback on syll abus
al so collected by alumi, parents, teachers and enpl oyers. The Institute policy
is that if teachers gets average grade he/she is being called by the institute
authorities such as registrar, Director and is being infornmed about his/her
performance of the particular course. The teachers are accordingly instructed
by the authorities to inprove their perfornmances. Al umi Feedback on syl | abus

i s taken whenever alumi program such as Foundati on Day and Al umi Meet are
organized in the Institute during acadeni c year. The Feedback from Alumi is
drawn eval uating Learning Values in syllabus (in terns of skills, concepts,
know edge, analytical abilities or broadening perspectives) application of
syllabus in real life situations, current trends in managenent, depth of Course
content, coverage of the course, relevance of project reports etc. This
feedback is also taken on a 5 point scale fromextrenely poor to extrenely
good. The Enpl oyers feedback highlights evaluation paraneters in the form of
Content and Coverage of syllabus, Adequacy of the core courses, Ordering of the
courses, Adequacy of the elective courses and their natching with the

t echnol ogi cal advancenent, Practical content in the curriculum natching of
syl l abus content to industrial requirenments. The analysis of this feedback
hel ps in deternmining overall enployability of our students at various |evels.
Feedback from parents is also collected during parents neeting. The feedback
fromthe Parents also helps the Institute i mmensely reorienting the skil

devel opnent, suitability of the courses for career growh of the ward, the
skill devel opnent of ward etc. The Feedback from teacher on syllabus al so
throws the light on the point’s i.e relevance in the progranme offering and the
system foll owed by the University for Design and devel opnent of curricul um

enpl oyability weightage in curriculum the syllabus update period etc. The
new y introduced syl |l abus has adopted adequate changes in the prograns.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received




VBA

Mar ket i ng, Fi n
ance, Hunman
Resour ce
Managenent ,
Oper ati ons
Managenent ,
Supply Chain
Managenent ,
| nformation
Technol ogy,
Heal th Care
Managenent ,

180

127

127

Vie

wFile

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year

Number of
students enrolled
in the institution
(UG)

Number of
students enrolled
in the institution
(PG)

Number of
fulltime teachers
available in the
institution
teaching only UG
courses

Number of
fulltime teachers
available in the
institution
teaching only PG
courses

Number of
teachers
teaching both UG
and PG courses

2019

0

127

0

9

2019

Nill

NiTl

Nill

Nill

NiTl

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
9 9 8 6 6 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Institute of Business Management and Research, Wakad, has a well-defined policy from the academic year
201415 of mentoring newly admitted graduate students. Institute admits students from various socio economic
backgrounds, students from rural, urban and metropolitan regions because of centralized admission process.
There is a vast variety in students admitted in the institute at PG level. When these students arrives in the
Institute, they face many emotional, behavioural, language, economic and other difficulties for all these they need
mentors/counsellors to help them to come out of these situation and gain confidence of facing such situations
bravely. Institute arranges the lectures of counsellors who helps fresher’s to overcome their language,
emotional, Behavioural difficulties during first 2 to 3 months their stay in the institute. During the induction
program Students are made aware of the counsellor and the type of help counsellor can provide to the students
who face such type of difficulties. Institute organizes the induction program for the MBA | year students
(fresher’s) during the first two weeks of their first Semester in the institute. On the very first day Director of the
institute address the students and give them the basic information about the Institute, various courses conducted
in the institute relevance of this courses industrial and other requirements of the National and International
community and various career opportunity after completion of MBA. MBA |l year student’s representatives also
perform the work of mentorship. The programs such as fresher’s, socio and fresher’'s game are being organized
by the MBA 1l year students welcoming fresher's and accommodating them with the institute culture in general
and environment in particular. Faculty are mentors to the students. Mentees are allotted to the mentors at the
beginning of the first semester by internal quality assurance cell. So that the faculty can concentrate on fix no of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10957_Demand_ratio_1630065200.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10957_ict_tools_1640949465.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10957_e_resource_1640950520.xlsx

students and quality can be improved. Students’ may have problem related with language so because of this
they may not write papers properly for them we are arranging some extra sessions also and mentor is involved in
this process. Mentoring of students is based on the following objectives: » To increase the teacher student
contact hours « To identify and address the problems faced by slow learners and first generation learners  To
support the student for acquiring required skill. « To encourage the student for various scholarship and its
benefits. » To solve their social and economic problems ¢ To encourage students to participate in co- curricular
and extracurricular activities for Personality developments.  To help students to know the opportunities in carrier
as per their potential. « To aware students about new trends and opportunities in commerce field. « To help
students related to academic problems. ¢ To encourage the students to know their strength, weakness,
opportunity and challenges to prepare them for the challenges in competitive world.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

127 9 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

9

9

0

0

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof. Dada Assi st ant Best | QAC
Shanrao Pati | Pr of essor Coor di nat
or(lnstitute
Level )I nstitute of
Besi ness Managenent
and Research
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA NA Senester| | 15/ 05/ 2020 06/ 07/ 2020
MBA NA Senest er | 12/ 12/ 2019 29/ 01/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

facul ty menbers.
especially the students and faculty are nmade aware of the eval uation process.
The Director of the institute has appointed Coll ege Exam nation Oficer

The Institution is an affiliated coll ege.
of each senester

Exam nati ons are conducted at the end

by the affiliating University. College inforns students about

time through student notice board,

the university notices and circulars related to the exam nations fromtine to
institute website and al so verbally by the

The institute ensures that the stakeholders of the institution

(CEO



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10957_Honours_recieved_1630063224.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10957_Evaluation_1630142012.xlsx

and exam nation conmittee as per the rules of the SPPU who will nonitor the
examrelated activities throughout the year. The institute believes in the
exi stence of recurring internal evaluation of the students that enables the
teachers to justify them during assessnent process. At the outset our institute
has been follow ng the concurrent eval uati on nethodol ogy prescribed by the
SPPU. The concurrent evaluation allows the teachers to assess the students on
various paraneters. A transparency is naintained during the whole process where
the concerned student has been nade aware of his/her periodic progress and
every opportunity is provided to enhance the current performance. Eval uation
formats for various activities have been nade. The teachers are allowed to
freely identify sonme of the foll owi ng conponents recommended by the university.
1. Case Study / Case let / Situation Analysis — (Goup Activity or Individua
Activity) 2. Cass Test 3. Open Book Test 4. Field Visit / Study tour and
report of the sane 5. Small G oup Project Internal VivaVoce 6. Learning Diary
7.Scrap Book 8. G oup Discussion 9.Role Play / Story Telling 10.1ndividual Term
Paper / Thematic Presentation 11.Witten Honme Assignment 12.Industry Analysis —
(Group Activity or Individual Activity) 13.Literature Review / Book Revi ew
14. Model Devel opnent / Sinulation Exercises — (Goup Activity or |ndividual
Activity) 15.1n depth Viva 16. Quiz 17. Student Driven Activities 18. Newspaper
readi ng. The faculty of the concerned course explains the eval uation process,
the format of question papers and the nmarks allotted for particular questions.
Students are given opportunity to reappear for internal exans subni ssion of
assignnents, presentations, tutorials for the purpose of inprovenent in their
i nternal assessnent. Evaluation Reforns: 1. The schedule of Internal and
External exam nation is displayed on notice board. 2. The faculty of the
concerned course explains the evaluation process Students are given opportunity
to reappear for internal exans subm ssion of assignnments, presentations,
tutorials for the purpose of inprovement in their internal assessnent. 3. Rank
hol der (First 3) list displayed on notice board. Administration Refornms: 1. |
Cards and hall ticket distribution for internal and external exam nation 2.
Supervisor List is generated well in advance. Paper Setting Reforns: 1.The
format of question papers and the marks allotted for particul ar questions. 2.
Tentative dates of Internal Exam nation are inserted in academ c cal endar
Infrastructure Refornms: 1.For printing internal question papers specialized
Xerox machine is used. 2. For practical papers/Online exam conputer Lab
allotnment is done in advance. 3. Trained nanpower is used to nmake phot ocopies
of internal.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Savitribai Phule Pune University publish acadenm c cal endar by annually for NMBA
Program for snmooth conduct of exami nation and other activities and to maintain
transparency anong university and MBA institutes. Contents of academ c cal endar
1. Commencenent date and concl usion date of teaching. 2. Online/
Theory/ SI P/ Di ssertation exani nation dates. 3. Result declaration dates 4. C ass
test date. 5. Sem nar, workshop, guest |ecture date 6. Holidays The institute
has been practicing the preparation of academ c cal endar under the gui dance of
Internal Quality Assurance Cell nmenbers. Such academ c cal endar conprises of 2
senesters per academ c year. The faculty nenbers prepare course files
contai ning syllabus, teaching notes, |ecture plans, student w se record,
attendance sheets etc. The academ c cal endar gives the idea about upcom ng
exam nation |ike nmock and external online exam internal and external SIP viva,
internal and external dissertation viva, internal and external theory exam
along with other cocurricular/ cultural events and certification courses. The
class test, GD, assignnents, tutorials, role plays, presentations etc is part
of CIE. The session lesion plan includes the schedule of the CIE for the
respective subjects as prepared by subject teacher. O ass coordi nator send nmi
to the students regardi ng upcom ng exam or any other planned activity. The




academ c calendar is prepared by inviting schedul es and proposed activities
fromeach conmttee. The academ c cal endar after discussion with faculty
menbers in the neeting (CDC) is circulated to students teaching and nonteachi ng

staff. The academic calendar is followed to |arge extent but due to sone
unavoi dabl e contingency it can be revised and new schedul e of the exam or

activity is communicated to the students and staff nmenbers. As the academic
cal endar is prepared keeping in view a year’s all activities relating to

teaching | earning process and maintaining the tinmely effectiveness and

accountability the faculty nenbers are able to justify the follow ng work

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ibnor pune.in/wp-content/upl oads/ 2018/ 08/ PCs- COs- PSCs. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NA MBA 41 40 97.56

Mar ket i ng, Fi

nance, Human

Resour ce

Managenent ,

Qper ati ons

Managenent ,
Supply Chain

Managenent ,

I nf ormati on

Technol ogy,

Heal th Care

Managenent

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

WWW. i bnt pune.in

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 700 Savi tri bai 200000 100000
Proj ects Phul e Pune
Uni versity Pune

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



http://ibmrpune.in/wp-content/uploads/2018/08/POs-COs-PSOs.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10957_Pass_percentage_1630062787.xlsx
www.ibmrpune.in
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10957_Research_Fund_1629709953.xlsx

Title of workshop/seminar

Name of the Dept.

Date

Two days National Level VBA 28/ 02/ 2019
sem nar on Busi ness
anal yti csMBA
A One Day Wrkshop on VBA 08/ 02/ 2020
“Unbreakabl e Spirit”
I nduction Program VBA 05/ 10/ 2019
wor kshop-on-i denti fyi ng- VBA 01/ 10/ 2019
personal -capabilities
Wor kshop on Psychol ogy- VBA 19/ 09/ 2019
f or - Manager
Wor kshop on | PR - Pat ent VBA 25/ 09/ 2019
Wor kshop on Prevention MBA 09/ 03/ 2020
and treatnent for
Cervi cal cancer
Wor kshop on Eco-friendly VBA 24/ 08/ 2019

Ganesh | dol

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Educat i on Dr. Roopali Dewang Mehat a 17/ 10/ 2019 Educat i on
Leadership Kudar e Nat i onal Awar ds
Awar d
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 I NCUBATI ON I OS | BMR NI L NI L Nill
CELL
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

COMMERCE and MBA

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Management

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Comrer ce and 3 Nill
Managenent
I nt ernati onal Conmrer ce and 1 Nill



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10957_Awards_won_1659175265.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10957_Incubation_centres_1629886641.xlsx

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Managenent

7

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 1 22 25 0
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

poster and col |l age
conpetition,
r angol
conpetition,
pai nting
conpetition on
thene |ike save
girl child, save
earth, acid attack

face

activities activities
Bl ood Donati on | CS | BMR Lata 10 33
Camp Canp Mangeshkar Medi cal
Foundati on
Gender | BVRs St udent 9 60
Chanpi onshi p Devel opnent Cel |
progr am wher e SPPU



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10957_journals_notified_on_UGC_1630059843.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10957_Books_and_Chapters_1630059802.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10957_Bibliometrics_1629886986.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/10957_Index_1629886884.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10957_Faculty_participation_1629896988.xlsx

etc.
Awar eness program | BMRs St udent 10 75
on prevention of Devel opnent Cel |
cervical cancer Prayas Foudati on
Exhi bition and | BVRs St udent 10 110
sel|l of products Devel opnent Cel |
made by speci al Rudra NGO
children in
association with
NGO
Wor kshop on eco | BMRs Environnent 10 200
friendly Ganesh Conci ousness
i dol Conmittee and ECA
e-wast e | BMRs Envi ronnent 8 42
collection drive Conci ousness
Conmi ttee and
Kul deep E waste
agency
Vot i ng Awar eness | BVRs St udent 7 30
Devel opnent Cel |
SPPU
Tree Pl ant ation | BMRs Environnent 10 65
Conci ousness
Conmi ttee Student
Devel opnent Cel |
SPPU
Swachha Bhar at | BMRs Envi ronnent 6 44
Abhi yan Conci ousness
Conmi ttee Student
Devel opnent Cel |
SPPU

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Bl ood Donati on
Canp

Certificate of
recognition

Lat a Mangeshkar
Medi cal Foundati on

33

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

pr ogr am wher e
poster and
col | age
competition,
rangol i

agency activites activites
Gender | BMRs SD Cel | Gender 9 60
Chanpi onshi p and SPPU Chanpi onshi p



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10957_Extension_1629713457.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10957_Awards_for_extension_1629713350.xlsx

competition,
face painting
conpetition on
thene |ike save
girl child,
save earth,
acid attack

etc.
FIT India | BVRs SD Cel | Awar eness 10 75
and Prayas program on
Foundat i on prevention of
cervical cancer
Swachhat a hi | BMRs SD cel | Post er Maki ng 9 44
seva canpai gn and UGC Conpetition
-thenme d ean
envi r onment
Swachhat a hi | BMRs SD cel | Ri ver 7 20
seva canpai gn and UGC cl eani ng by
col l ecting
Ni rmal ya after
Ganesh Vi sarjan
Swachhat a hi | BMRs SD cel | cl eani ng of 7 25
seva Canpai gn and UGC community pl ace
by coll ecting
plastic from
Gar den
Swachhat a hi | BMRs SD cel | Awar eness 8 22
seva camnpai gn and UGC rally for
pl astic free
I ndi a
Swachhat a hi | BVRs SD cel | | npact of 10 40
seva campai gn and UGC har nf ul |
pl astic on
envi r onment
Save earth | BMRs SD Cel | Tree 10 65
and SPPU Pl ant ati on
Vot i ng | BMRs SD Cel | Vot er s 2 6
Awar eness and Jil ha awar eness
pr ogranm Pari shad office
Bl ood | BMRs SD Cel | Bl ood 10 33
Donati on and Lata donanpati on
Mangeshkar Camp
medi cal
foundati on
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Vot ers Awar eness 6 | OS | BMR 1
at Jil ha Parishad
Facul ty Exchange 2 | S | BMR 3



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10957_Students_in_extension_1629892209.xlsx

for SPPS wor kshop

St udent exchange
Seni nar

Nat i onal

| SBS

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Facul ty/ St Letter of AES Law Nill 15/ 07/ 2020 8
udent Intent for |[College Pune
Exchange Faculty and
St udent
exchange
Facul ty/ St Letter of DY Pati | Nill Nill 2
udent Intent for Intitstute
Exchange Faculty and of Hote
St udent Managenent
exchange and Catering
Technol ogy
Pune
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Ent erpri ses

operation between
the two woul d be of
maj or benefit to
t he student
comunity to
enhance their

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Revel | Creations 05/ 07/ 2019 Field Visit 6
Private Ltd Pune
AFT - Korea Co. 12/ 08/ 2019 cl ose co- 113
Limted oper ati on between
the two woul d be of
maj or benefit to
t he student
community to
enhance their
skills and
know edge.
Cognitive 25/ 02/ 2019 Online training 113
Exchange in Basic speech and
advance speech
Rel i abl e 10/ 06/ 2019 cl ose co- 113



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10957_Collab_activities_1629892640.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10957_Linkages_1629896660.xlsx

skills and
know edge.

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

12556000

5268213

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Classroonms with W-F OR LAN Exi sting

O hers Exi sting

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Vi deo Centre Exi sting

Sem nar halls with ICT facilities Exi sting

Classroonms with LCD facilities Exi sting

Senmi nar Halls Exi sting

Laboratori es Exi sting

Cl ass roons Exi sting

Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e- G ant hal aya Partially 3.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1812 232200 10 1688 1822 233888
Books
11680 2011830 44 27632 11724 2039462
Ref erence
Books
e- Books 0 0 0 0 0 0
Journal s 38 111434 18 59085 56 170519
e- 0 0 0 0 0 0
Journal s
Digital 2 27140 1 13570 3 40710
Dat abase
CD & 100 0 0 0 100 0



https://assessmentonline.naac.gov.in/public/Postacc/MoU/10957_MoU_1629893247.xlsx

Vi deo
Li brary 10 4850646 0 0 10 4850646
Aut omat i on

Weedi ng 1285 173059 0 0 1285 173059
(hard &

soft)

O hers(s 0 0 0 0 0 0
peci fy)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 Ni |l
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 60 1 60 1 1 1 1 50 1
g
Added 0 0 0 10 0 0 10 50 0
Tot al 60 1 60 11 1 1 11 100 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Vi deo Capturing system

https://ww. yout ube. com channel /UCf_Xl v

FdFi yZ8K4eFt - t RUw

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

5816000

5268213

1940000

29632

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute has adopted standard reputabl e systens and procedures for



https://assessmentonline.naac.gov.in/public/Postacc/Library/10957_Library_1630144565.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10957_e-content_by_teachers_1630144901.xlsx
https://www.youtube.com/channel/UCf_Xlv FdFiyZ8K4eFt-tRUw
https://www.youtube.com/channel/UCf_Xlv FdFiyZ8K4eFt-tRUw

are utilized for

mai nt ai ni ng physi cal ,
mai nt enance policy docunent of the Institute.

centralized committees that

and mai ntenance of the physical,

I T Laboratories: The Institute has Conputer
t he academ c need of the students of the institution.
conputer lab are maintained by technical staff. Estate manager | ooks for

Lab assistant take is in charge for

Li brary: The Library of the Institute is

conmput er | aboratory,

snoot h wor ki ng of al
appoi nted on contract basis for
el ectrical work within the canpus.

cl assroons is | ooked after

canpus sanitizer

academ ¢ and support facilities that are nentioned in the

mai nt enance and repair activities.
technical issues related to conputers.
comput eri zed using e-G ant hal aya Sof tware.
and mai ntenance is done by the library staff.
(it has 100 seating capacity) and digital
students to access e-journals, e- books while the subscribed Del net can al so be
accessed from any networked conputer
subscribes to Delnet and we are users of the facility. Software enabl ed
conputers are nmi ntained by the technical
Li brary has provided online Public Access Catal ogue for the optinmumutilization
The Institute provides a platformto the
The Institute has well equipped
carom and table tennis. The Institute
and dodgebal |

of Library resources. Sports Conpl ex:
students for participating in sports events.
facilities for indoor ganes viz.
a playground for volleyball
Sci ence Poona gui de the students for these events.
equi pped gymasi um for physical fitness of students and staff.
Institute has Multinedia conputers installed in various facilities such as
library, Institute office, | QAC Room Reference Secti on,
Exami nati on Room Conference halls and the cabins of Director,
these nachi nes are mai ntai ned by the team of technica
Estate manager. Anti-virus software is purchased and renewed annually for the
the computers in the institute.
el ectric works,

chess,
handbal |

Al'l

There are coll ege | evel and
| ook after the various aspects of the utilization
academ ¢ and support facilities Conputer and
lab (100 Conputers) which cater to
The equipnent’s in

The e- Grant hal aya Software support

in the institute.

sports of
The Institute has well

The library has a reading hal
library (10 Multinedia conputer) for

The institution

staff appointed by the Institute. The

I nstitute of

Conputers: The

of the Institute

staff appointed by the

An electrician is

who | ooks after overal

t hese machines are optinmally utilized
for academ ¢, adm nistrative and exam nation rel ated work. Cl assroons: The

Institute has well -furnished classroons of which are | CT enabl ed. These roomns

conducting | ectures and ot her

group di scussi ons,

academ c activities such as

presentations, role-plays, etc. The mai ntenance of the

by the Institute. Sem nar Hall
a Semnar Hall conplete with projection facility and apt sound system There
are one air-conditioned conference roons equipped with ICT facilities and audio
system Each has a sitting capacity of 100. Up-Keep of Canpus:
appoi nted dedi cated Estate Manager
mai ntai ni ng orderliness of the entire canpus.
cleanliness is followed Covid 19 appropriate guideline are followed in the
di spenses are Dept.

i s appointed for

The institution has

I nstitute has
upkeep and

The Canpus hygi ene and

at entrance points of office

adm ni stration centre cleanliness twice a day is followed.

www.ibmrpune.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) National MAHADBT, DTE 62 2442350



www.ibmrpune.in

b) I nt ernati onal

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al coachi ng 15/10/ 2019 3 Dr Smita
MBA Fi nance Kshi r sagar
Renedi al coachi ng 15/ 10/ 2019 4 Prof Dada Pati l
MBA Fi nance
Renedi al coachi ng 15/10/ 2019 5 Prof Chhaya
MBA Fi nance Vanj ar e
Soft Skil | 19/ 09/ 2019 40 Dr Renuka Vanarse
devel opnent
Language Lab 03/ 09/ 2019 40 Dr Sanpada
CGhupchup
Yoga Meditation 21/ 06/ 2019 42 Ms Krutika
Per sonal 08/ 01/ 2020 60 Prof Dada Pati |
Counsel i ng
Mock Viva 05/ 02/ 2020 58 Dr Renuka Vanarse

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Cui dance 0 19 15
for
Conpetati ve
Exam nati ons
and Gui dance
for
Conpetitive
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10957_Scholarships_1629539197.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10957_Development_Schemes_1629539914.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10957_Guidance_1629540010.xlsx

visited participated visited participated
Accenture 28 11 Tat a 14 4
Ltd, KEC Int Mot ors Eng,
ernati onal Fedex
Ltd, TCS, Express,
Radi ant Heat At os syntel
Exchanger
Pvt. Ltd,
Fl extroni cs
Technol ogi es
Pvt. Ltd,
Baj aj
Al'lianz
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 0 NI L NI L NI L NI L
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Nill 0
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
I ndependance Day Cultural Institute 20
Dahi Handi Cultural Institute 40
Teachers Day Cultural Institute 52
Ganpati Ut sov Cultural Institute 32
Navrang Ut sav Cultural Institute 48
Phonei x 2019 ( Annual Cultural Institute 95
Gat heri ng)
Chess Sports Institute 18
Carrom Sports Institute 15
Badm nt on Sports Institute 10
Cri cket Sports Institute 28
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Student ID
number

Name of the
student

Number of
awards for

Number of
awards for

National/
Internaional

Name of the
award/medal

Year



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10957_Placement_1629540340.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10957_Progression_1629540411.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10957_Activities_Organised_1629540784.xlsx

Sports Cultural

2019 NA Nill Nill Nill NiTl NiTl

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

At the beginning of every academ c year, the institute constitutes the Student
Council by following the nornms |laid down by the University. A class
representative fromeach class will be nom nated as a menber of the Student
Council. The objective of Commttee is « Mtivate students to organi ze events
for institute. ¢« To develop a comuni cation between the students, faculty
menbers and director. ¢ To organi ze sports and cultural activities. The Student
Council ains at the all-round devel opnent of students and organi zes several
academ c, co-curricular, and extracurricular events throughout the year in
association with the University and other organizations. The functions and
events conducted by the above nentioned conmttees are as follows: ¢ Students’
Counci |l : Under section 40 (3) of the Maharashtra Universities act, 1994, this
council is established every year in the institute and it perforns prescribed
duties. ¢ Student Gievance: This commttee addresses conplaints | odged by any
student and effectively resolves the grievances of students. |t maintains
di sci pli ne anong the students. It also enpowered to look into natters of
harassnment. ¢ Ant-Ragging: This committee ensures zero ragging incidents in the
institute and al so spreads awar eness anong students agai nst any type of ragging
activities. o Cultural: This committee co-ordinates various cultural activities
and events throughout the year. The Student Council organizes different
cul tural progranmmes to observe inportant days such as Kranti Diwas, Sadbhavna
Di was, Eco Friendly Making of Ganesh Murthi which gave nmessage to save
envi ronment al so organi zed one day canp of Bl ood Donation in the feeling to
hel p society. The students al so organi zed Make Money conpetition on occasi on of
Diwali the main objective of this activity was that the student would | earn how
to invest noney and nmake profit frominvested noney. The activity was entirely
coordi nated by students of MBA. The students al so hel ped Dr Renuka Vanarse to
organi ze “Business Anal ytics” on 28th 29th February, 2020 under Quality
| mprovenent Program (Q P) Savitribai Phule Pune University. The students
distributed invitation to nearby coll eges al so hel ped the faculty nmenbers in
anchoring, bio-data reading and al so participated in various commttees for
snooth running of event. Along with this students actively participate in
organi zi ng corporate session, guest session and al so assuring the attendance
for all this events.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Institute has regi stered Alumi Associ ation under the name of SnehaBandhan. The
associ ation established and regi stered on 18/12/2019. The alumi association is
an inmportant factor for achieving the goals which we have set for ourselves
i.e. to set highest standards in academics and to neet the aspirations of our
st akehol ders. Menbership is open to all who have participated in the institutes
prograns. W invite all our alumi to keep in touch with the institute and al so
remain in touch with each other and be a continuous source of notivation to al
of us. Many of our alummi are in | eadership positions in corporate sector.
These | eaders with their vision, dreans, aspirations and hopes have contri buted
to the academ a and their organizations have benefitted equally. The main

obj ectives of the association are 1. To encourage and nurture the interaction
between Alummi and the institute benefited nutually to both. 2. To urge the
Alummi to take interest in the process and devel opnment of the institute. 3. To




gui de the students of the Institute for professional devel opment, higher
education, and being good citizens. 4. To pronote the formation of regiona
chapters to increase participation of Alummi 5.To organi ze and support
recruitment activities for the students of the institute. 6. To boost the
students of the Institute and Alumi menbers of the Association for research
devel opment work in various fields of Engineering. 7. To nentor students of the
Institute on various professional careers avail able and support themthrough
various activities such as workshops, expert advice, semnars, industria
visits, etc. 8. To provide financial support in ternms of scholarships to
students and Alumi of the Institute for the purpose of education and career.
9. To encourage students and Alummi for the devel opnent of their
entrepreneurship skills and sel f-enploynent. 10. To support and assi st other
regional bodies for training progranms in entrepreneurship devel opment, with
resources available with the association. 11.To foster the industry institute
interaction to bridge the gap between industry and education offered by the
institute and enhance students’ enployability. 12. To encourage and support
students of the Institute in sports, cultural and extra-curricul ar
activities.13. To publish a newsletter, books, journals for the public

i nterest.15. To assist and gui de students and ex-students of the Institute for
anti-raggi ng, and any other anti-social activities. 16.Students and institutes
are benefited in various fields such as student placenent, training, expert

| ectures, career guidance sessions, Industrial visits and nentoring. 17.The
alumi are guiding and nurturing students to becone nmanagement professionals.
We conduct alummi neet every year for the engagenent of alummi. It is our aim
to devel op everlasting relations with our alumi which in turn will give rise
to rmutual benefits.

5.4.2 — No. of enrolled Alumni:

105

5.4.3 — Alumni contribution during the year (in Rupees) :

10000

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute practices decentralization and participative managenent. |t
reflects successful organization of nultidinmensional events and practices.
Exanpl e for Decentralization - Institute organi zed national |evel Seni nar on
“Busi ness Analytics “on 28th and 29th February 2020. After detailed planning,
the activities of the event were distributed between teaching - non-teaching
staff and students. Different conmittees were formed to execute various
activities. Organizing conmittee constituted technical comrmttee, registration
and certification conmttee, Escort committee, Canteen conmttee, invitation
and follow up commttee. Students and faculty nenbers from various Managenent
institutes across India were invited to participate. Canpaigning of programfor
about two nonth was executed by the distribution and foll ow up conmttee using
one to one conmunication, e-mails and through postal services. Canteen
comm ttee arranged breakfast and lunch for the participants. The inaugura
function was coordi nated by the stage decoration comrittee. Registration
process, conference arrangenents, inaugural function and hospitality were
conduct ed snoothly by respective commttee nenbers. Interactive sessions were




schedul ed on various topics related with Business Analytics in corporate world.
The multifaceted event gave experience of decentralization nmanagenent. Exanple
for participative managenent — Institute constituted coll ege Devel opnent
commi ttee under Maharashtra University Act As per act follow ng of the nenbers
to constitute CDC (a) Chairperson of the managenent or his noninee ex-officio
Chai rperson (b) Secretary of the managenent or his nonminee (c) one head of
departnent, to be nom nated by the principal or the head of the institution (d)
three teachers in the college or recognized institution, elected by the full-
ti me anongst thensel ves out of whom at |east one shall be woman (e) one non-
teachi ng enpl oyee, elected by regul ar non-teaching staff from anongst
thensel ves (f) four |ocal nenbers, nom nated by the nanagenent in consultation
with the principal, fromthe fields of education, industry, research and soci al
service of whom at |east one shall be alunmmus (g) Co-coordinator, Interna
Quality Assurance Committee of the college (h) President and Secretary of the
Col | ege Students Council (i) Principal of the college or head of the
institution - Menber - Secretary. The Col |l ege Devel opnent Conmittee nmeets four
times in a year. The committee works towards overall conprehensive devel opnment
pl an, overall teaching programs or annual cal endar of the college , introducing
new acadeni ¢ courses, encourage and strengthen research culture, consultancy
and extension activities in the college, to encourage the use of information
and conmuni cation technology in teaching and | earning process etc. Menbers of
our Col |l ege Devel opnment Committee of our Institute conprises of representative
fromvarious fields such as Industry, Acadenic, administrative, research al ong
with director, alumi, teaching —non teaching and students. Exanple- CDC
nmeeting held on 17th August 2019 it was suggested by the comm ttee nenber to
coll aborate with nore Industries for industry institute interface. This
suggestion was seconded by all the menbers. Action Taken — MOU s with REVELL
Pvt. Ltd., AFT- Koria co.Ltd and Reliable Enterprises were forned for Industry
Acadenmia interface. In this way institute practices decentralization and
participative managenent not only at faculty level but it is also to the
students’ |evel.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal Li brary of the Institute has nore
Infrastructure / Instrunentation than 13546 vol unes of Managenent and

techni cal books. Institute al so
subscribes to hard copies of nore than
19 Managenent journals. Library also
subscri bes DELNET dat abase and havi ng
the menbership of British library. Al
students, all faculties, well w sher
i ndustries and visiting and retired
faculty of the institute have access to
all the library resources throughout
the year. Even digital library services
for students and faculty are avail able
free of cost and they can use free e
resources and ebooks. Students and
Faculty can easily find out the books
or journals through reference service
which is provided by the librarian.




Curri cul um Devel opnent

Institution is affiliated to
Savitribai Phule Pune University
(SPPU), Pune. Curriculumdesign is done
by affiliating University viz. SPPU
Pune. Faculty participates in
Curricul um devel opnment and
i npl enent ati on prograns organi zed by
Uni versity. Suggestions given by
faculty nmenbers are incorporated in
Curriculumtine to time. To bridge the
gap in the curriculumfaculty
i ncorporate some extra sessions to
cover the needed topics. Under
concurrent Internal evaluation the
curriculumis enhanced through variety
of activities and events.

Teachi ng and Learni ng

The Institution ensures effectiveness
of the teaching | earning process by: 1
Preparati on of Acadeni c cal endar well
i n advance before comencenent of the
semester. 2. Monitoring the quality
content of teaching |earning process by
| QAC t hrough regular review 3. Student
centric |earning through extensive use
of ICT. 4. Collecting the Students’
feedback in each senester and assessing
teaching quality through the sane. 5.
Conti nuous assessnent system nonitors
t he students’ performance through CCE
Subm ssions, Online MCQ tests,
assi gnnents, quizzes, sem nars and
projects. 6. Pronoting professional
devel opnent of the faculty by providing
support for FDPs, Wbrkshops,
Conferences, industrial training etc.

Exam nati on and Eval uati on

Wth the proper m x of continuous
concurrent evaluation and Interna
exam nation Students are continuously
eval uat ed t hroughout the senester for
each course of the program Course
teachers of each course follows the
schedul e defined in the acadenic
cal endar of the institute for
conducti ng these exami nations and al so
keeps the proper records of the sane
time to tine. The Internal exam nation
are conducted by the Institute at the
end of academi c senmester and after
collecting all the marks fromteachers
for continuous evaluation and | nterna
exam nation the results are being
decl ared as early as possible.
Institute also offers the reexam nation
to the students who failed in the
exam nations immediately within the
week of declaration of interna
exam nation result. This helps the




needy students to clear the exam nation
before the start of the new senester of
t he program

Research and Devel opnent

RD cell is established in the
institution to inculcate the research
cul ture by encouraging staff and
students to work on research ideas. 2.
Faculty nmenbers are encouraged to
acquire grant for research proposals
funded by agencies |ike UGC, AlCTE
SPPU (BCUD) etc. 3. Various FDPs,
sem nars and wor kshops are arranged by
institution to inbibe the Research
culture anmong faculty nenbers. 4.
Student internship project and
Di ssertation are included in regul ar
curricul um

Human Resour ce Managenent

Institute has established well
defined Adm nistrative section and
acadeni c sections to | ook after the
enpl oyees and students respectively.
The Institute maintains all service

records of the enployees and keeps up

to date records of their |eave
apprai sal forns etc. Cass Coordinators
and Mentors takes care of all students

of the institute solving their
day difficulties.

day to

I ndustry Interaction / Coll aboration

Institute gives nore inportance to
the industry interaction and the
col l aborations with the industries.
Every staff nenber tries to |iaison
with industry through which students
are facilitated for
i nternshi p/ pl acenent/ proj ect gui dance
/guest lecturer/ industrial visit etc.
There are MOUs and many i ndustries
connected with the institute.

Adm ssion of Students

MBA admi ssi ons are through Comon
Entrance Test for MBA. Student’s
admi ssion takes place based on the
criteria of entrance exami nation such
as MAT, CAT, XAT, CMAT, AWM, ATMNA
Institute does marketing and
canpai gning in various graduate
col l eges and gets the students data.
Then through telecalling probable
candi dates are counsel ed and further
they are assisted not only to fill the
CET forms but they assisted throughout
adm ssion procedure which is
centralized by DTE

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Adm ni stration

1. Institute use conputerized
applications such as M crosoft Excel,
M5 Word etc for adm nistration and
recording of information. 2. CCTV System
3.Bio Matrix Attendance System 4. EPABX
(I'nternal Landline Systen)

Fi nance and Accounts

Tal ly Software

St udent Admi ssion and Support

Institute assist students to fill
their online scholarship forns.

Exam nati on

For University Examthe institute
uses Savitribai Phule Pune university
Exami nations online portal as guided by
uni versity.

Pl anni ng and Devel opnent

Institute use conputerized
applications for planning and
devel opnment such M crosoft Excel, M5
Wrd etc

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Dr. Renuka
Vanar se

Nat i ona
Sem nar on
| nnovati ve and
Best practi ces,
Pune

1000

2019

Prof. Chhaya
Vanj are

Facul ty
Devel opnent
Program on

out cone based

Educti on (OBE)

in Marketing

Managenent at

Modern Col | ege
Pune

200

2019

Dr. Sanpada
Gupchup

Facul ty
Devel opnent
Pr ogram on
out cone based
Educati on ( OBE)
in Marketing
Managenent at
Modern Col | ege
Pune

200

2019

Prof. Chhaya
Vanj ar e

One day
Wor kshop on
Resear ch
Met hodol ogy at
Lot us Busi ness
School

500




2019

Dr.

Wagh

Smta

Facul ty
Devel opnent
Programme on

Qut cone based

Edcuati on at
Al SSM Pune

200

2019

Dr.

Vanar se

Renuka

Facul ty
Devel opnent
Programme on

Qut cone based

Edcuati on at
Al SSM Pune

200

2019

Pr of .

Ni kam

Rohi ni

Facul ty
Devel opnent
Programe on

Qut cone based

Edcuati on at
Al SSM Pune

200

2019

M . Mahendra
Kanbl e

smart

Nat i onal
Sem nar on
Di gital
Tool s for

noder n

i aberary and

i nformati on

pr of essi onal s

at M T Pune

500

2019

Pr of .

Ni kam

Rohi ni

.
i

State | evel

FDP on Witing

esear ch paper
n hi gh inpact
journals and
Statistical

Anal ysi s Usi ng
SPSS, At

| SBS
Tat hawade

500

2019

Dr.

Vanar se

Renuka

Wor kshop on
on E-content

devel opnment at

Pune

1500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 FDP- on - 23 Nill
Online 01/ 07/ 2019 |02/ 07/ 2019
t eachi ng
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2019 FDP on E- - 38 Nil I
content De 09/ 08/ 2019 |10/ 08/ 2019
vel opnment
2019 - One day Ni |l 8
Wor kshop |06/ 09/ 2019 |06/ 09/ 2019
on
Ef fective
of fice Adm
inistratio
n
Fi nanci al
Managemnent
2020 - Two days Ni |l 8
wor kshop |10/01/2020 |11/01/ 2020
on Soft
Skills for
pr of essi on
al Devel op
ment
2020 Two Days Two Days 10 9
Wor kshop Wor kshop |18/ 02/2020 |19/ 02/ 2020
on Stress | on Stress
Managenent |Managenent
Techni ques |Techni ques
Nill One Day One Day 9 7
Online Online 04/ 04/ 2020 |04/ 04/ 2020
Wor kshop Wor kshop
on on
Effective | Effective
Team Team
Bui I di ng Bui | di ng
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

“Facul ty
Devel opnent
Program f or

St udent

[ nducti on (FDP-
SI)” DY Patil
Col | ege of Engi
neeri ng, Akurdi ,
Pune, organized
by All India
Counci |l for
Techni cal
Educati on
(Al CTE) .

10/ 06/ 2019

16/ 06/ 2019

Facul ty
Devel opnent

29/ 06/ 2019

29/ 06/ 2019
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concession in Tuition
Fees 2. Gym Yoga Practice
3. Canteen Facility —
whi ch of fers hygienic
reasonabl e and | ess spicy
foods to students and
enpl oyees 4. Conpensatory
O fs 5. Medical Leaves 6.
Casual Leaves 7. Uniform
8. Provident Fund 9.
Vacati on Leave 10.
Drinking water Facility
11. Pronote for self
devel opment Faculty
Devel opnent Prograns 12.
Fees installment for
war ds of staff 13.
Felicitation on
Achi evenent 14. ParKking
Facility

concession in Tuition
Fees 2. Gym Yoga Practice
3. Canteen Facility —
whi ch of fers hygienic
reasonabl e and | ess spicy
foods to students and
enpl oyees 4. Conpensatory
Ofs 5. Medical Leaves 6.
Casual Leaves 7. Uniform
8. Provident Fund 9.
Vacation Leave 10.
Drinking water Facility
11. Pronote for self
devel opment Non Teachi ng
Devel opnent Prograns 12.
Fees install nent for
wards of staff 13.
Felicitation on
Achi evenent 14. 14.
Exgratia 15. Advances on
D fferent Cccasions |ike
Diwali 16. Parking
Facility

Programme on
Qut conme Based
Educati on ( OBE)
in Marketing
Managenent
Online FDP on 1 17/ 07/ 2019 17/ 07/ 2019 1
MBA CBCS, GS
and OBE 2019
pattern
FDP on HR 1 22/ 07/ 2019 23/ 07/ 2019 2
speci lisation
Sem |11
HRDC FDP on 2 08/ 12/ 2019 17/ 12/ 2019 10
Soft skills for
t eachers
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
9 9 9 9
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. 50 percent 1. 50 percent 1. Canteen Facility 2.

Fees installnment Facility
3. Drinking water
Facility 4. WFi 5. Gym
Yoga Practice 6. Sports
7. Doctor on call 8.
Routine heal th Checkup

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute of Business Managenent and Research has an internal

conducts internal audits.
used in the utnost useful

They ensure that the nobil

manner for the benefit of the Institute.

audi ting team who
i zation of funds nust be
Di rector,
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Faculty menbers and Administrative head prepare and propose the budget at the
begi nning of the year. Accounts departnment nonitors the limt of budget. The
financi al budget includes all necessary expenditures needed in institution such
as sal ary (Teaching Non teaching staff) Physical facilities, Academ c support
facilities, other expenses |ike Library purchases, funds for annual prograns
etc. Managenent conmittee observes and approves the budget. As Interna
Approval systemfor all expenses is reconmended by the proposer and approved by
the Director and one nore signing authority reconmended by nanagenent in the
form of Vouchers. For necessary expenditure the approval of nanagenent is
taken. Every detail discussed and briefed to the Internal Audit team and
queries raised. After the Internal audit the report is prepared by the interna
Audi tor and handed over to the Director. Each and every elenent is discussed in
Col | ege Devel opnent Committee and corrective renedi es are considered. An
External auditor is appointed by institute to execute the statutory Audit.
Statutory financial audit is conducted in the nonth of March for the period of
April to March. Every detail is discussed and briefed to the audit team and
queries are resolved in tine. Finalization of account is conpleted by June/July
and audited statenents are prepared in the sane nonths duly signed by the
Director and Chartered Accountant. Then audited report is submtted by
chartered Accountant to the Institute and Institute subnmits these reports to
concern authorities |ike Al CTE, DTE, FRA etc.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Institute of Science, 88693899. 84 Sem nar, , Equi pment,
Poona Rent expenses, Movabl e
Property , O her Expenses

View File

6.4.3 — Total corpus fund generated

88693899. 84

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ No NI L Yes I nstitute of
Sci ence, Poonas
Institute of
Busi ness
Managenent and
Research Wakad
Pune

Adm ni strative No NI L Yes I nstitute of
Sci ence, Poonas
Institute of
Busi ness
Managenent and
Research Wakad
Pune

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
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1. Parents Teachers neeting 2. ALG Activity (Diwali Exhibition-Make Money
Activity) - Parents visit 3.Parents Attendance at Annual Social Gathering 4.
Eco Friendly Ganpati |dol Making- Parents Attendance

6.5.3 — Development programmes for support staff (at least three)

1. One day Workshop on Effective office Administration Financial Managenent
2. Two days workshop on Soft Skills for professional Devel opment 3. Two Days
Wor kshop on Stress Managenment Techni ques 4. One Day Online Wirkshop on Effective
Team Bui | di ng

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Institute participated in NI RF Ranking 2019/20. 2) Formation of MUs and
Li nkages MoU signed with Institution of International Inportance and Linkage
with Institution and Industry for Internship on the job training project work.
3) Monitor and ensure the quality of student’s activities, and staff nenbers
for periodic assessnent for tinely, efficient and progressive perfornmance of
academ c task. 4) Encouraged to faculty nmenbers to publish books with | SBN No.
5) Encouraged Students for entrepreneurship skills devel opment through Make
Money Activity like Diwali Exhibition. 6) Arranged Faculty Devel opment Program
on online teaching. 7) Encouraged Students and Faculty Menbers to upgrade their
skills through MOCCs.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Eco 19/ 08/ 2019 24/ 08/ 2019 24/ 08/ 2019 200

Friendly

Maki ng of
Ganesh
Mur t hi

2019 Bl ood 19/ 08/ 2019 30/ 08/ 2019 30/ 08/ 2019 30
Donati on
Canp

2019 Swachhat a 19/ 08/ 2019 11/ 09/ 2019 26/ 09/ 2019 25
H Seva
Canpai gn

2019 One Day 19/ 08/ 2019 19/ 09/ 2019 19/ 09/ 2019 40
Wor kshop on
Psychol ogy
of Managers

2019 One Day 19/ 08/ 2019 01/ 10/ 2019 01/ 10/ 2019 40
Wor kshop on
I dentifying
Per sonal
Capabilities
Sel f
Devel opnent




2019 I nducti on 19/ 08/ 2019 05/ 10/ 2019 05/ 10/ 2019 70
Program f or
VBA |
st udent s

2019 Di wal i 19/ 08/ 2019 18/ 10/ 2019 18/ 10/ 2019 110
Exhi bi ti on-
ALG
Activity-
Make Money
Activity

2020 A One Day 29/ 11/ 2019 08/ 02/ 2020 08/ 02/ 2020 35

Wor kshop on

“Unbr eakabl e
Spirit”

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender 25/ 09/ 2019 25/ 09/ 2019 30 20
Chanpi onshi p
Pr ogr amme
27/ 09/ 2019 27/ 09/ 2019 25 25
Intercollegiate
Essay
Conpetition

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Per cent age of power requirenment of the University net by the renewabl e energy
sources 15 percent The Institute is rapidly substituting tube |ights and CFL
bul bs with appropriate LED lights. In a concerted nove, traditional lights
whi ch consune a greater anount of power have been substituted by LED s in the
canpus. The Institute has installed 32 Sol ar panels on the roof to use
renewabl e energy. At the end of the year in electricity, bill 15 percent
reduction is found after installing the solar panels and using LED lights in
the Institute canpus. In Qur Institute, we use one sided used pages for
printing purpose to reuse of solid waste. Faculty and students are nade aware
printing only when if it is necessary. This initiative helps to save papers.
Wast e paper generated is sold to vendor for recycling. Inter departnent
correspondence is nade through enails and what sapp groups. Rain Water
harvesting is installed for saving of rain water. The e waste is collected and
properly sent to recycling.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 0

Provision for |ift Yes 0
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Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Braille Yes 0
Software/facilities
Scri bes for exam nation Yes 0
Speci al skill Yes 0
devel opnment for
differently abl ed
student s
Any other simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 17/ 07/ 2 1 Sl um 10
019 Awar eness | area of
on Wakad
per sonal
hygi ene
for
WOnens
2019 1 1 07/ 09/ 2 1 On Ar ea 20
019 ocassi on |were idol
of vi sarj an
Ganpat i was done
Vi sarj an
Cl eanses
of river
2019 1 1 19/ 09/ 2 1 Pl astic Wak ad 40
019 free Envi
ronnent
2019 1 1 03/ 10/ 2 1 Swat ch Wak ad 58
019 Bhar at
Abhi yan
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

11/ 06/ 2018

Handbook contains rul es
and regul ation for
teachi ng and non teaching
staf f nmenbers and
students.

Ant i

Raggi ng Cui del i nes

11/ 06/ 2018

Handbook contains anti
raggi ng gui deli nes for
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students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 56
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 42
Nati onal Unity 30/ 10/ 2019 30/ 10/ 2019 78
Day
Consti tution Day 26/ 11/ 2019 26/ 11/ 2019 38
150th Birth 24/ 09/ 2019 02/ 10/ 2019 53
Anni ver sary of
Mahat ama Gandhi j i
Vi gi | ance 29/ 10/ 2019 03/ 11/ 2019 57
Awar eness Week
Tree Pl antation 15/ 08/ 2019 15/ 08/ 2019 28
Pr ogramme
Readi ng Day 15/10/ 2019 15/10/ 2019 47
Sadbhavana Day 20/ 08/ 2019 20/ 08/ 2019 57
I nt ernati onal 21/ 06/ 2019 22/ 06/ 2019 40
Yoga Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Organi zed Tree plantation in college canpus. 2. Vade water harvesting 3.
Banned t obacco chewi ng and snoking in the canpus 4. Posters and banners are
pasted on visible sites of the college canpus. 5.1nstallation of Solar Panel

for energy conservation. 6. Plastic free canpus 7. Different dustbin for west
8. Installation of Power Savings LED Lights 9. Water pott for birds 10.
| mpl enent ati on of Cl eanliness Canpai gn

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

PRACTICE | “More Trees..., a Better Tonorrow..” ? Objectives of the Practice: 1
To notivate each student and faculty nmenbers to plant tree. 2. To create
awar eness anong the students regarding the inportance of ecol ogy and the

natural environnment. 3. To maintain to conduit atnosphere inside the canpus. 4.

I ncrease awar eness of the Donate-a-Tree program which includes gifts of trees,

menorial trees and donations for the forestation program ? The Context: Tree
planting is recogni sed as one of the nbst engaging, environnmentally friendly

activities that people can take part in to better the planet. Trees provide a
mul titude of benefits, both long and short term As well as being attractive

aesthetically, enhance air quality and i nprove the urban heat island effect by

refl ecting sunlight and providing shade. In addition, the physical weight of a

tree consists of approximately 50 carbon, as such trees have a strong clinmate
change mtigation effect when in high enough nunmbers. Sonme of these benefits
such as the mtigation of the urban heat island effect and inprovenents to air
quality are localised and will bring the nost benefits to the people who live
and otherw se spend their tinme in the local area. Trees greatly benefit the
people living around them by having a positive inpact on nental health and
wel | bei ng, reducing stress and encouragi ng outdoor exercise. This is in
addition to the benefits they will receive froman inproved environnental
quality and inproved anenity which cones with planted areas. ? The Practi ce:
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Due to the trenendous increased in the pollution |evel also a need of tine we
organi ze tree plantation programe every year from 2017. This practice we
organi ze under the student and faculty of the Institute in Institute Canpus,
Every year on occasion of 15 August |ndependence Day we organi ze this event has
belief to nake our society a good and heal thy environnent to | eave. The idea
behind the tree plantation activity was to propagate the nessage that planting
the trees helps to maintain clear eco-friendly environnent reduces pollution
and inproves the green anbience. W have taken this practice because to save
t he endangered environnent and to beautify our life. Trees are valuable gifts
of nature. They are known as the best friends of human beings. They benefit us
in various ways. As the whole world is facing the problem of global warm ng and
anot her environnental -related i ssue so as to recover from such a problem
planting the trees is becone inevitable one of the npbst inportant aspects
today. ? Inpact of the Practice: W started a green revolution that nmade our
envi ronment green and al so providi ng shade. Not only this any event we organize
during the felicitation of guest we started giving themsanple of plant has to
noti vate and encourage our practice with guest also. ? Evidence of Success: W
have planted nore than 25 plants and al so the environnent is started to | ook
fresh and green. Also it helped in a conplenent the architecture or design of
bui l di ngs or entire nei ghborhoods. Evergreen trees on the north side of your
home and shrubs around the foundati on of your honme can act as a w ndbreak to
reduce the cooling effects of winter winds. ? Problens encountered and
Resources required: Trees in our |andscape frequently suffer froma |ack of
nutrients also trees are often surrounded by grass, which outconpetes trees for
avail able nutrients and water which result in | ess growth of sane. In our
yards, trees often grow in conpacted soil all that foot traffic, along with
| awn mowers and construction projects, creates soil conpaction. Lawn equi pnents
are required along with proper fertilizers to maintain the growth of planted
trees. PRACTICE Il To make Effective use of free E- sources and social Media in
Teaching Learning — Students participation in AICTE FDP's and di fferent MOCC
courses. (bjectives of the Practice: 1. To introduce |earning through E-
sources and social Media. 2. To notivate students to make Effective use of free
E- sources and social Media in teaching Learning. 3. To attract students for
different certifications/ ATAL FDP' s which can add the value to their
know edge. 4. To incul cate habit of |earning through E-sources and Socia
Media. 5. To provide platformwhere openness, networking, personalized
participative learning is achieved. The Context: Social nedia and E- sources
are becoming the nost inportant tools for interaction anong people, where
everybody can share, exchange, comment, discuss and create information and
know edge in a coll aborative way. Social nedia tools are rapidly changing the
communi cations | andscape, their emergence has inpacted significantly how
students learn and the way instructors teach. In today higher education
settings, instructors, students and others coll aborate on the tasks of
knowl edge construction. The definition of social nedia is “the rel ationships
t hat exi st between network of people” The influence of E- sources and soci al
nmedi a on teaching and learning environment is growing every year and its
applications can reinforce class materials, positively influenceddi scussions,
col | aborative work, etc The Practice: From 2019 MBA Students are directed to
register and attend the different Certification Courses (MOOC courses) and ATAL

FDP courses which is provided by Al CTE and easily available on different
platforns. Time span is given to all the students to conplete the certification
/ Course and submit their certificates. The students are guided by faculty
menbers.. Evidence of Success: Students are using various online tools to cater
to different requirenments. It will not be wong to say that E sources, soci al
nmedi a and education goes hand in hand in the nodern world.. The |evel of
i nvol venent and ent husi asm of students shows how nmuch students have enjoyed the
journey from applying for course till successfully conpleting the Moccources
and ATAL FDP's by using e sources and social nmedia in learning. It has




supported by the students by giving their near about 75 invol venent and

participation. Soon, this will be an inseparable part of our nodern education
system Therefore, it can be clainmed that E-sources and social nedia platforns,
enabling free voice and sharing of documents, |inks and any other type of

i nformati on can be highly effective in inproving the acaden ¢ performance and
students | earning. Problens encountered and Resources required: Students easily
get distracted and | ose focus while using e sources and Social nmedia. In
addition to that environmental disruptors such as noise made by famly nenbers,
| ack of adequate |earning space also influence the amount of tinme for which
students cannot concentrate on | earning online.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. i bnrpune.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Secul ar approach. Conscious efforts to pronote val ues. Extension and outreach
activities. Core vision is student centered. Practically focused quality |earns
experience. Institute being a preem nent educational institution prepares to ne

the chal l enges of a rapidly changing techno savvy world. The primary focus of

institute is excellence in core nmission activities of teaching. Institution
mai ntains its distinctiveness by bl ending technol ogy with classroom teaching.

I nstitute has upgraded the teaching | earning process through installation of
Ten ICT smart classroons., LCDs, several conputers and | aptops are nmde
available to all departments for such technol ogy integration. Infrastructure
required to operate and support technology integration is continuously upgraded
at each |l evel such as basic level electricity. The college has 13 WFi access
poi nts, 100 M VPNLAN. Every faculty has access to internet through such WFi
and wired network. Ever year neritorious students have achi eved new hei ghts of
success and in 2019-20 not abl e nunbers of students achi eved good marks. The
efforts are also on to strengthen the research aptitudes anong the faculty and
students. It resulted in receiving research projects and a go nunber of
publications in journals of national and international repute. The Managenent,
teaching staff and supporting staff work in unity to achi eve our objectives of
bui | di ng a know edgeabl e society by effectively blending quality teaching,
research, enployability and Al are provided gui dance by the best teachers who
are very enpathetic and conpassi onate. W maxi nize on academ ¢ skills, social
skills, athletic skills and entrepreneurial skills of our students. Students
are encouraged by providing themw th adequate opportunities at all foruns and
appreciating themfor their efforts. Enmpowering students by providing them al
possi bl e opportunities in various fields. Wde range of extension activities
through industrial visits, expo and nanagenent activities every week.

Provide the weblink of the institution

http://ww. i bnr pune.in

8.Future Plans of Actions for Next Academic Year

Future Plans of Actions for Next Academic Year 1. The institute has planned to
reorgani ze the academ ¢ adm nistration in the com ng session 2. The institute
plans to |ay enphasis on the enhanced participation of the students in sports at
national and international |evel 3. The conputer/IT |l abs of the college will be
upgraded which will cater to handle data globally 4. The pronotion and
recrui tment of teaching and non-teaching is planned for the next session 5. To
sign MoUs with various universities and institutions of India for organizing
col l aborative online FDPs under the Teaching Learning Centre. 6. Devel opment with
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respect to Research: - Plan for strengthening research by organising nore

awar eness progranms and inviting illustrious researchers. 7. To apply for Research
grants fro various agencies in the formof research projects 8. To arrange
availability of Seed Money for basic research by faculties and students. 9.
Teaching |l earning resources: - To inspire the teaching faculty to use ICT
facilities. 10. To encourage the faculty to devel op content/ e-content
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