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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

I NSTI TUTE OF BUSI NESS MANAGEMENT AND
RESEARCH, WAKAD

Name of the head of the Institution Dr Roopali Prashant Kudare
Designation Director

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02067174200

Mobile no. 9922449145

Registered Email

di rect or @ bnr pune.in

Alternate Email

i bnt wakadpune@mai | . com

Address Survey no 130, Munbai - Bangal ore

H ghway, Bhunkar Chowk, Wakad Pune
City/Town PUNE
State/UT Mahar ashtra

Pincode

411057




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

M Dada Shanmrao Patil

Phone no/Alternate Phone no.

02067174200

Mobile no.

9011069227

Registered Email

durgaesh. pati|l @mail.com

Alternate Email

i bnt wakadpune@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.ibnrpune.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. i bnrpune.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B 2.50 2018 26- Sep- 2018 25- Sep- 2023

6. Date of Establishment of IQAC

26- Dec- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Gender Chanpi on Ship
Conpetition- Poster
Maki ng and El ocution

26- Sep- 2018 48



http://www.ibmrpune.in
http://www.ibmrpune.in

Conpetition

FDP- Behavi oral Aspects 13- Dec- 2018 26

of organi zation and 1

Deci si on Maki ng

FDP- | nvestor Awareness 19- Dec-2018 40
1

Al umi Meet 22-Dec-2018 14
1

Canpus Drive 02- Jan- 2019 17
15

| ndustrial visit- Ruchi 23-Jan- 2019 30

Engi neeri ng, Arungabad 1

Extra Circul ar 01- Feb-2019 87

Activities- Annual 8

Gat heri ng- Phoeni x

Di sast er Managenent 12- Feb- 2019 110

Wor kshop 2

A two day Nati onal 15- Feb- 2019 68

Sem nar- Enmergi ng trends 2

in Corporate Finance &

Fi nanci al Services

A two-day State Level 22- Feb- 2019 48

Wor kshop- Revi sed 2

Met hodol ogy of

Accredi tation by NAAC

A two day Workshop on 16- Mar - 2019 50

Ef fecti ve Perfornmance on 2

I ntervi ew and Sel ecti on

Process

Initiative for 06- Sep-2018 105

Envi ronment Protection 1

Eco Friendly O ay Ganpat

maki ng wor kshop

One day Wor kshop on 08- Sep- 2018 50

Personal ity Devel opnent 1

Unl eash the Unstoppabl e

under skill Devel opnent

Initiative

Pl astic Free Society 24- Sep- 2018 87

Envi ronnent Conservati on 9

Anti Corruption Canpai gn- 29-Cct - 2018 60

Vi gi | ance Awar eness Week 6

Expert Lecture- Legal 25-Cct - 2018 35

Aspects of Business-I|PR 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.




Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institute of QP (Qality UGC- SPPU 2019 110302
Busi ness | mpr ovenent 2
Managenent and Pr ogr am
Resear ch
Institute of QP (Qality UGC- SPPU 2019 89113
Busi ness | mpr ovenent 2
Managenent and Pr ogr anm)
Resear ch
Institute of QP (Qality UGC- SPPU 2019 53704
Busi ness | npr ovenent 0
Managenent and Pr ogr anm)
Resear ch
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Institute participated in NIRF Ranking 2018/ 19. 2) Oganized a programon two
day State Level Wrkshop on Revi sed Met hodol ogy of Accreditation by NAAC. 3)
Formati on of MOUs and Linkages MOU signed with Institution of Internationa

| mportance and Linkage with Institution and Industry for Internship on the job
training project work. 4) Encourage faculty for subm ssion of mnor and maj or
research proposal to Savitriabai Phule Pune University under ASPIRE (Assistance
by SPPU for Project based Innovative Research). 5) Mnitor and ensure the quality
of student’s activities, and staff menbers for periodic assessnent for tinely,
efficient and progressive performance of academ c task

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2187_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2187_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2187_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2187_Contribution.xlsx

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To i nprove canpus pl acenent

Various placenents activity conducted
t hroughout the year to inprove

enpl oyability of students campus drive
conducted in the Institute and student
al so participated in pool canpus at
various institute.

To i nprove and strengthen participation
of student in different extension
activity

Different Activities Conducted and
| arge nunber of student participated

To encourage research pronotion in the
Institute

One m nor project sanctioned by SPPU
and 3 Faculty nmenbers published papers
in UGC listed journal 2 faculty

publ i shed paper in peer reviewed
journal. 2) 3 Faculty nenebers

publ i shed papers in UGC |listed journal
2 faculty published paper in peer

revi ewed journal .

To inmprove |inkages and col | aboration
with industry-institution

Formed MOU with internationa

organi zation and |inkages with industry
and institution for exchange of

know edge faculty exchange and student
exchange

To register Al ummi Associ ation

Alumi  Associ ati on regi stered under
provi sions of the Societies
Regi stration Act, 1860 under the nane

of " SNEHABANDHAN".
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmmittee 09- Nov- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 31-Jan- 2019
17. Does the Institution have Management No
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2187_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Institute of Science Poona's Institute of Business Managenent and research
Wakad (I BMR ) being an Managenment Institute affiliated to Savitribai Phul e Pune
Uni versity adopts a syllabus for Master in Business Adm nistration under the
Choi ce Based Credit Systens which is revised every three Years. The institute
has an significant role in curriculum designing and devel opnent. However
I nstitute encourages the devel opnent of young talent to achieve. 1. Acadenic
Excel | ence 2. Professionalism3. Social Devel opnment and heal thy nation Buil di ng
4. Self growh and self- Satisfaction. |IBVMR adopts conprehensive curriculum |t
focuses content beyond the syllabus. The institute has a structured nechani sm
to plan, conduct and eval uate the academ c schedul e. The subject allocation
according to the subject preference and specialization, preparation of acadenic
cal endar, tinetables of classes, course file are essential part of the teaching
| ear ni ng net hodol ogy. The course file includes the course objectives, syllabus,
and teaching plan with teachi ng net hodol ogy which recogni ze to obtain course
out conmes, Program Qutconmes and program specific outcones. Keeping in viewthe
gui delines for continuous concurrent evaluation given by the University the
institute follows the same. Institution has provided all class roons with LCD
projector and internet access which are used by faculty menbers for effective
curriculumdelivery. 1. Institute pronptes students centric learning in which
student is provided with an academ cally rich, highly flexible |earning system
bl ended wi th abundant provision for skill practice and activity orientation
that he/she could learn in depth without sacrificing his/her creativity. 2. The
students are nade to involve in research oriented activities by way of field
wor k, research projects and dissertations which hel ps the students to devel op
the analytical thinking, creativity and scientific approach anongst the
students. 3. To strengthen the learning process of the students the institute
provides the certificate courses, various add-on prograns, Value added Courses
and conducts the role play, group discussions, industrial visits, guest
| ectures, workshops, seninars, class presentations, witten assignnments, live
projects etc. 4.The institute notivates the students to participate in
di fferent workshop, sem nars and conferences. Students are also encouraged to
participate in different conpetitions and events organi zed by different
managenent institutes. 5. To inprove the enployability skills of the students,
Institution conducts various val ue added courses and add-on courses |ike
Conput er Basics, Soft skills, Add on course in corporate social responsibility
(CSR) & sustainability, Add on course - Basic Course on Stock Market, and Add
on course in business taxation — online return filling etc. 6. CBCS has been
i npl emented by the SPPU. This systemis based on the performance of the
students as per the guidelines provided in the curriculumlike viva- voce,
sem nars, projects, group discussions, assignnents, Tutorials, online Exans for
MCQ and I nternal Exanms conducted in the institute | evel specialization w se.
The entire exercise of curriculuminplenentation along with the acadenic
flexibility and curriculumenrichnent not only help to achieve the course
out cones, but al so the program specific outcones and program out conmes together
7. Library is kept open after the Institution hours during exam nation period.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




NI L
Certificate
Course in
Consuner
Behavi or
Anal yst

Cognitive NI L
Exchange

Speech

Program

NI L
Certificate
course in
equity
Portfolio
Managenent

01/ 09/ 2018 40

25/ 02/ 2019 30

01/ 09/ 2018 40

Enpl oyabi | Sel l'i ng
ity and Anal ysi s

Enpl oyabi | Conmmuni cat
ity ion Skill

Enpl oyabi | | nvest nent
ity Deci si ons

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA Mar ket i ng Managenent 01/ 07/ 2018
VBA Fi nanci al Managenent 01/07/ 2018
VBA Oper ati ons Managenent 01/ 07/ 2018
VBA Supply Chai n Managenent 01/ 07/ 2018
VBA I T Managenent 01/ 07/ 2018
VBA Heal t h Care Managenent 01/ 07/ 2018
VBA Hurman Resource 01/07/ 2018
Managenent

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
57

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

( MB011 ) Conputer 13/ 08/ 2018 50
Basi cs
( MB012 ) Soft Skills 07/ 01/ 2019 50

View File

1.3.2 — Field Projects / Internships under taken during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2187_Program_introduced_1576574637.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2187_Value_added_courses_1575887421.xlsx

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA Mar ket i ng Managenent 13
VBA Fi nanci al Managenent 11
VBA Oper ati ons Managenent 1
VBA Supply Chai n Managenent 1
VBA I T Managenent 2
VBA Heal th Care Managenent 1
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback from students, alumi, parents, enployers and teachers is proactively
utilized for enhancing the overall devel opment of the Institution. Institute
Col | ects feedback by the students in md senester. The student gives feedback
for all the theory and practical courses taught to themin the senester. The
general assessnent points of the feedback based on question based syll abus,
Dept h of Syll abus/ Content, syllabus coverage of course, Syllabus application
rel evance of real life situations , sequence of course , electives offered in
syl labus and its technol ogi cal advancenent are covered in syllabus feedback
Even feedback on syllabus also collected by alumi, parents, teachers and

enpl oyers. Satisfaction about teaching nethodol ogy/ Quality of |ectures |,

Regul arity in conducting lectures , Communication Skills, Interaction wth
students, Overall class Control and confidence |evel of teachers while taking
the |l ectures, use of teaching aids etc points covered in students feedback on
teachers. On a grade of 4 scale with nunber 4 neani ng excellent and nunber 1
meani ng average performance. The Institute policy is that if teachers gets
average grade less than 2 he/she is being called by the institute authorities
such as registrar, Director and is being informed about his/her performance of
the particular course. The teachers are accordingly instructed by the
authorities to inprove their performances. Al umi Feedback on syllabus is
conduct ed whenever al ummi program such as Foundation Day and Al ummi Meet are
organi zed in the Institute during acaden c year. The Feedback from Alumi is
drawn eval uating Learning Values in syllabus (in terns of skills, concepts,
know edge, analytical abilities or broadeni ng perspectives) application of
syllabus in real life situations, current trends in managenment, depth of Course
content, coverage of the course, relevance of project reports etc. This
feedback is also taken on a 5 point scale fromextrenely poor to extrenely
good. The Enpl oyers feedback highlights evaluation paraneters in the form of
Content and Coverage of syllabus, Adequacy of the core courses, Ordering of the
courses, Adequacy of the elective courses and their matching with the

t echnol ogi cal advancenent, Practical content in the curriculum natching of
syl l abus content to industrial requirenments. The analysis of this feedback



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2187_Projects_undertaken_1575887803.xlsx

devel opnent,
ski Il

hel ps in determ ning overall

devel opnment of ward etc.

enpl oyability of our students at various |evels.
Feedback from parents is collected during parents neeting. The feedback from
the Parents also helps the Institute inmensely reorienting the skill
suitability of the courses for career growh of the ward,
The Feedback fromteacher
throws the light on the point’s i.e relevance in the progranme offering and the
system foll owed by the University for design and devel opnent of curricul um

enpl oyability weightage in curricul um

t he

on syl l abus al so

the syl l abus update period etc.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Application received

Number of

Students Enrolled

VBA

Mar ket i ng, Fi n
ance, Human
Resour ce
Managenent ,
Oper ati ons
Managenent ,
Supply Chain
Managenent ,
I nf ormati on
Technol ogy,
Heal th Care
Managenent

180

137

84

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year

Number of

Number of

Number of
students enrolled
in the institution
(UG)

Number of
students enrolled
in the institution
(PG)

Number of
fulltime teachers
available in the
institution
teaching only UG
courses

fulltime teachers
available in the
institution
teaching only PG
courses

teachers
teaching both UG
and PG courses

2018

Nill

84

Nill

9

NiTl

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
9 9 8 6 6 4

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Institute of Business Management and Research, Wakad, has a well defined policy from the academic year
201415 of mentoring newly admitted graduate students. Institute admits students from various socio economical
backgrounds, students from rural, urban and metropolitan regions because of centralized admission process.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2187_Demand_ratio_1576059333.xlsx

There is a vast variety in students admitted in the institute at PG level. When these students arrives in the
Institute, they face many emotional, behavioral, language, economic and other difficulties for all these they need
mentors/counselors to help them to come out of these situation and gain confidence of facing such situations
bravely. Institute arranges the lectures of counselors who helps fresher’s to overcome their language, emotional,
Behavioral difficulties during first 2 to 3 months their stay in the institute. During the induction program Students
are made aware of the counselor and the type of help counselor can provide to the students who Face such type
of difficulties. Institute organizes the induction program for the MBA | year students (freshers) during the first two
weeks of their first Semester in the institute. On the very first day Director of the institute address the students
and give them the basic information about the Institute, various courses conducted in the institute relevance of
this courses industrial and other requirements of the National and International community and various career
opportunity after completion of MBA. MBA |l year student’s representatives also perform the work of mentorship.
The programs such as fresher’s, socio and fresher’s game are being organized by the MBA Il year students
welcoming freshers and accommodating them with the institute culture in general and environment in particular.
Faculty are mentors to the students. Mentees are allotted to the mentors at the beginning of the first semester by
internal quality assurance cell. So that the faculty can concentrate on fix no of students and quality can be
improved. Students’ may have problem related with language so because of this they may not write papers
properly for them we are arranging some extra sessions also and mentor is involved in this process. Mentoring of
students is based on the following objectives: » To increase the teacher student contact hours « To identify and
address the problems faced by slow learners and first generation learners « To support the student for acquiring
required skill. « To encourage the student for various scholarship and its benefits. « To solve their social and
economical problems ¢ To encourage students to participate in co curricular and extracurricular activities for ¢
Personality developments. ¢ To help students to know the opportunities in carrier as per their potential. « To
aware students about new trends and opportunities in commerce field. « To help students related to academic
problems. « To encourage the students to know their strength, weakness, opportunity and challenges to prepare
them for the challenges in competitive world.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
84

9 1: 9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

9

9

Nill

4

Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof. Dada Assi st ant Best | QAC Coordin
Shanrao Pati | Pr of essor ator(lnstitute
Level )I nstitute of
Besi ness Managenent
and Research
2019 Dr. Renuka Assi st ant Recei ved
Vanar se Pr of essor Excel | ence Award
for Ph.d Conpletion
(I'nstitute Level)
Institute of
Busi ness Managenent
and Research,
Wakad, Pune.
View File



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2187_Honours_recieved_1576141169.xlsx

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA NA Senest er | 12/ 12/ 2018 29/ 01/ 2019
MBA NA Senesterl| | 15/ 05/ 2019 06/ 07/ 2019
MBA NA Senesterl || 12/ 12/ 2018 29/ 01/ 2019
VBA NA Senesterl|V 15/ 05/ 2019 06/ 07/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

exi st ence of

of | nternal

vari ous paraneters.
t he concerned student

eval uati on process,

particul ar questions.
exanms subm ssion of assignnents,
i mprovenent in their internal
and Ext ernal

presentati ons,
assessment .

Adm nistration Reforms: 1. |

and external exam nation 2. Supervisor List is generated well

Setting Reforns:

particul ar questi ons.
in academ c cal endar.

The institution is an affiliated coll ege.
of each senester

Exam nati ons are conducted at the end

by the affiliating University. College inforns students about

ti me through student notice board,
facul ty menbers.

Group Project

I ndi vi dual

assessnent.

formats for various activities have been nmade.
freely identify sonme of the foll owing conponents recomended by the university.
1. Case Study / Case let / Situation Analysis — (Goup Activity or Individual
Activity) 2. Class Test 3. Open Book Test 4. Field Visit / Study tour and
report of the sane 5. Snall
7. Scrap Book 8. Group Discussion 9. Role Play / Story Telling 10. I ndividual
Term Paper / Thematic Presentation 11. Witten Home Assignment 12. |ndustry
Anal ysis — (Goup Activity or
Revi ew 14. Model
I ndi vi dual Activity) 15.

tutorials for the purpose of

3. Rank hol der

(First 3)
Cards and hal |

Activity) 13.

i mpr ovement

the university notices and circulars related to the exam nations fromtine to
institute website and al so verbally by the
The institute ensures that the stakeholders of the institution
especially the students and faculty are nade aware of the eval uation process.
The Director of the institute has appointed Coll ege Exam nation O ficer (CEO
and exam nation conmrmittee as per the rules of the SPPU who will nonitor the
examrelated activities throughout the year.
recurring internal
teachers to justify them during assessnent process.
has been foll owing the concurrent eval uati on net hodol ogy prescribed by the
SPPU. The concurrent evaluation allows the teachers to assess the students on
A transparency is maintained during the whol e process where
has been made aware of his/her
every opportunity is provided to enhance the current performance. Eval uation

The institute believes in the
eval uation of the students that enables the
At the outset our institute

peri odi ¢ progress and

The teachers are allowed to

| nt ernal VivaVoce 6.

Learning Diary

Literature Review / Book
Devel opnent / Simul ation Exercises — (G oup Activity or
Indepth Viva 16. Quiz 17. Student
18. News paper reading The faculty of the concerned course explains the
the format of question papers and the marks allotted for
Students are given opportunity to reappear for internal
presentati ons,

Driven Activities

tutorials for the purpose of

Eval uati on Ref orns:
exam nation is displayed on notice board. 2. The
faculty of the concerned course explains the evaluation process Students are
given opportunity to reappear for internal exanms subm ssion of assignnents,
in their internal
list displayed on notice board.
ticket distribution for internal

1. The schedul e

i n advance. Paper

1. The format of question papers and the nmarks allotted for

2. Tentative dates of
I nfrastructure Reforns:

I nt er nal

Exam nation are inserted

For printing internal question



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2187_Evaluation_1576055218.xlsx

papers specialized Xerox machine is used. 2. For practical papers/Online exam
computer Lab allotnent is done in advance. 3. Trai ned manpower is used to nake
phot ocopi es of internal

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Savitribai Phule Pune University publish academ c cal endar by annually for NMBA
Program for snoot h conduct of exam nation and other activities and to nmaintain
transparency anong university and MBA institutes. Contents of academ c cal endar
1. Commencenent date and conclusion date of teaching. 2. Onlinel/
Theory/ SI P/ Di ssertati on exam nation dates. 3. Result declaration dates 4. C ass
test date. 5. Sem nar, workshop, guest lecture date 6. Holidays The institute
has been practicing the preparation of acadeni c cal endar under the gui dance of
Internal Quality Assurance Cell nenbers. Such academ c cal endar conprises of 2
senesters per acadenic year. The faculty nenbers prepare course files
contai ning syllabus, teaching notes, |ecture plans, student w se record,
attendance sheets etc. The acadenm c cal endar gives the idea about upcom ng
exam nation |ike nbck and external online exam internal and external SIP viva,
internal and external dissertation viva, internal and external theory exam
along with other cocurricular/ cultural events and certification courses. The
class test, GD, assignnents, tutorials, role plays, presentations etc is part
of CIE. The session |esion plan includes the schedule of the CIE for the
respective subjects as prepared by subject teacher. O ass coordinator send nail
to the students regardi ng upcom ng exam or any other planned activity. The
academ c cal endar is prepared by inviting schedul es and proposed activities
fromeach conmittee. The academ c cal endar after discussion with faculty
menbers in the neeting (CDC) is circulated to students teaching and nonteachi ng
staff. The academ c calendar is followed to | arge extent but due to sone
unavoi dabl e contingency it can be revised and new schedul e of the exam or
activity is communicated to the students and staff menbers. As the acadenmic
cal endar is prepared keeping in view a year’s all activities relating to
teaching learning process and nmaintaining the tinmely effectiveness and
accountability the faculty nenbers are able to justify the follow ng work

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ibnrpune.in/wp-content/upl oads/ 2018/ 08/ POs- COs- PSCs. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NA VBA Mar ket i ng, 30 27 90. 00

Fi nance, Huma
n Resource
Managenent ,
Oper ati ons
Managenent ,
Supply Chain
Managenent ,
I nf ormati on
Technol ogy,
Heal th Care
Managenent



http://ibmrpune.in/wp-content/uploads/2018/08/POs-COs-PSOs.pdf

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ibnrpune.in/wp-content/upl oads/2019/12/2.7.1-Student-Satisfaction-

Sur vey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 0 0 0
Proj ects
M nor 0 0 0 0
Proj ects
I nterdiscipli 0 0 0 0
nary Projects
I ndustry 0 0 0 0
sponsor ed
Proj ects
Proj ects 0 0 0 0
sponsored by
the University
St udent s 0 0 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
I nt er nati onal 0 0 0 0
Proj ects
Any O her 2 UGC SPPU 200000 110302
(Specify)
Any O her 2 UGC SPPU 100000 89113
( Speci fy)
Any O her 0 UGC SPPU 100000 53704
( Speci fy)
Any O her 2 SPPU BOD 25000 25000
( Specify)
Any O her 3 SPPU BOD 15000 15000
( Speci fy)
Any O her 1 SPPU BOD 10000 10000
( Speci fy)
Any O her 1 SPPU 10000 9200
( Speci fy)
Tot al 11 UGC SPPU BOD 460000 312319

View File



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2187_Pass_percentage_1576055448.xlsx
http://ibmrpune.in/wp-content/uploads/2019/12/2.7.1-Student-Satisfaction-Survey.pdf
http://ibmrpune.in/wp-content/uploads/2019/12/2.7.1-Student-Satisfaction-Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2187_Research_Fund_1577176642.xlsx

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Two days National Level
Sem nar on “ Emergi ng
trends in Financial

Managenent and Cor porate

Fi nance”

VBA

15/ 02/ 2019

Two Days State |evel
Wor kshop on “ NAAC
process

VBA

22/ 02/ 2019

Two days wor kshop on
Di sast er Managenent

VBA

12/ 02/ 2019

One day Workshop on
“Awar eness about | PR ”

VBA

08/ 02/ 2019

Three days wor kshop on
Grls Personality
Devel opnent (Ni rbhay
Kanya Yoj ana)

VBA

23/ 01/ 2019

One day wor kshop on
| nvest ors awar eness

VBA

19/ 12/ 2018

One day Wirkshop on Make
your own Ecofriendly clay
Ganapat i

VBA

06/ 09/ 2018

Three days wor kshop on
Yoga and Meditation

VBA

19/ 06/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
| BMR | NCUBATI ON MANAGEMENT Know edge Busi ness 06/ 02/ 2019
| NCUBATI ON CELL expo nodel maki ng
CELL
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

2

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2187_Awards_won_1576907362.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2187_Incubation_centres_1577099374.xlsx

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 1 5.75
I nt ernati onal VBA 1 4. 39
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

VBA 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem 3 10 10 10
nar s/ Wor kshops
Present ed 3 2 Nill Nill
papers
Resour ce Ni |l Nill Nill Nil I
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Gender Savitribai Phule 10 35
Chanpi onshi p Pune University
—Poster and col | age |andBoard of Student
meki ng Conpetition | Devel opnent (BOD)



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2187_journals_notified_on_UGC_1576908503.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2187_Books_and_Chapters_1576911545.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2187_Bibliometrics_1576921581.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/2187_Index_1576911417.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2187_Faculty_participation_1576908311.xlsx

Intercollegiate Savitribai Phule 9 44
competition on Pune University and
topics like Board of Student
—t echnol ogy, social | Devel opnent (BOD)
medi a, denmonati zati o
n,aids etc
Gender Chanpi onsh Savitribai Phule 10 55
i pAwar eness Pune University and
progranme on Board of Student
opportinites for Devel opnent ( BOD)
woren in cricket,
i mportance of
nmental health
fitness etc
Swat chhat a hi Savitribai Phule 9 25
Seva Pune University
andBoard of Student
Devel opnent (BOD)
Save trees Savitribai Phule 10 25
Pune University
andBoard of Student
Devel opnent ( BOD)
Vi gi | ance week Savitribai Phule 10 60
Pune University
andBoard of Student
Devel opnent ( BOD)
Bl ood Donati on Savitribai Phule 35 100
Camp Pune University
andBoard of Student
Devel opnent
(BOD) and NSS CCS
Heal th Check up Savitribai Phule 35 300
Pune University
andBoard of Student
Devel opnent ( BOD)
Awar eness Savitribai Phule 12 40
programe on Beti Pune University
Bachav andBoard of Student
Devel opnent
(BOD) and NSS
Pl astic Free Savitribai Phule 8 50
Soci et yEnvi r onnment Pune University
Conservati on. andBoard of Student
Devel opnent
(BOD) and NSS
Three days Savitribai Phule 10 35
wor kshop on Yoga Pune University
and Meditation andBoard of Student
Devel opnent
(BOD) and NSS
“ Sadbhavana Savitribai Phule 8 30
D was” Pune University

andBoard of Student




Devel opnent ( BOD)
“Make Your Own” Savitribai Phule 25 70
EcoFriendly C ay Pune University
Ganapati” andBoard of Student
Devel opnent ( BOD)
“Wachan Prerana Savi tribai Phul e 30 32
Di n” Pune University
andBoard of Student
Devel opnent (BOD)
Awar eness Savi tribai Phul e 8 80
progranmme on Pune University
“Deaddi cti on” andBoard of Student
Devel opnent ( BOD)
Lecture on Savi tribai Phul e 25 60
NonVi ol ence Pune University
andBoard of Student
Devel opnent ( BOD)
and NSS CCS
Unity run on Savi tribai Phul e 10 85
occasi on of Pune University and
Nat i onal Unity Day Board of Student
Devel opnent (BOD)
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Bl ood Donati on
Canp

Recogni tion

YCM Hospi tal PUNE

6

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Envi ronnent P Savitri bai Pl astic Free 8 40
rotectionPl asti Phul e Pune Soci et yEnvi ronm
c Free India Uni versity and ent
Board of Conser vati on.
St udent
Devel opnent
I nt er nati onal Savi tri bai Three days 10 35
Yoga Day Phul e Pune wor kshop on
Uni versity and Yoga and
Board of Medi t ati on
St udent
Devel opnent
“ Sadbhavana Savitri bai “ Sadbhavana 10 30
Di was” Phul e Pune D was”
Uni versity and
Board of



https://assessmentonline.naac.gov.in/public/Postacc/Extension/2187_Extension_1576922222.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2187_Awards_for_extension_1576910062.xlsx

St udent
Devel opnent

Save the Savi tri bai “Make Your 25 70
envi ronment save Phul e Pune Oown”
the river Uni versity and EcoFriendly
Boar d of Clay Ganapati”
St udent
Devel opnent
Readi ng day Savi tri bai “Wachan 30 32
Phul e Pune Prerana Din”
Uni versity and
Boar d of
St udent
Devel opnent
Canpai gn Savitri bai Awar eness 8 80
“Deaddi cti on” Phul e Pune programe on
Uni versity and | “Deaddiction”
Board of
St udent
Devel opnent
Gandhi Savitri bai Lecture on 25 80
Jayant i Non Phul e Pune Non Vi ol ence
Vi ol ence Uni versity and
Boar d of
St udent
Devel opnent
Nat i onal Savi tri bai Unity run 10 85
Unity Day Phul e Pune
Uni versity and
Boar d of
St udent
Devel opnent
Gender |ssue Savi tri bai Gender 10 35
Phul e Pune Chanpi onshi p
Uni versity and —Post er and
Boar d of col I age nmaki ng
St udent Conpetition
Devel opnent
Soci al |ssues Savi tri bai 9 32
and current Phul e Pune Intercollegiate
af fai rsStreet Uni versity and |conpetition on
pl ay Boar d of topics like
competition St udent —t echnol ogy,
Devel opnent soci a
nmedi a, r oad
saf ety denonati
zation, aids etc
Swat ch Bhar at Savi tri bai Swat chhat a hi 9 55
Abhi yan Phul e Pune Seva
Uni versity and
Board of
St udent
Devel opnent
Tree Savi tri bai Save Tree 10 25




Pl ant ati on

Phul e Pune
Uni versity and
Boar d of
St udent
Devel opnent

Vi gi |l ance
Week

Savi tri bai
Phul e Pune
Uni versity and
Boar d of
St udent
Devel opnent

Vi gi | ance
week

10

60

Bl ood
Donat i on Canp

Savi tri bai
Phul e Pune
Uni versity and
Board of
St udent
Devel opnent and
NSS CCS

Bl ood
Donat i on Canp

35

100

Heal t h Check
up

Savi tri bai
Phul e Pune
Uni versity and
Boar d of
St udent
Devel opnent

Heal t h Check
up

35

300

VWmen' s Law
awar eness
pr ogr amre

Savi tri bai
Phul e Pune
Uni versity and
Boar d of
St udent
Devel opnent nad
NSS CCs

Awar eness
programe on
Beti Bachav

12

75

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

devel opnent
pr ogr anme

Pune University

Nature of activity Participant Source of financial support Duration
Di saster 110 Savitribai Phule 2
Managenent Wor kshop Pune University
Grls personality 80 Savitribai Phule 3

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Knowl edge

Facul ty

Abhi nav

01/ 06/ 2018

31/ 05/ 2019

35



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2187_Students_in_extension_1576911314.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2187_Collab_activities_1576911792.xlsx

Shari ng and Students Educati on
Exchange Soci etys
Col | ege of
Law, Sur vey
no. 130,
Murbai
Bengal ore
H ghway,
Wakad, Pune
411057
. Phone No.
8888861744
Fax(020)
24317999 EMa
il:vkewat e@
ahoo. com
I ndusti al I ndust r yAc Revel | 01/ 06/ 2018 31/ 05/ 2019 8
Visit, adem a Per f ect
Resour ce I nterface Medi a
person for Sol ution
Guest 2059, 5th
Lect ures, Fl oor,
Sl P, AKrut i
ont hej ob Sanku
Trai ni ng Sadashi v
Pet h Pune
411030
Facul ty Facul ty Prati bha 01/ 06/ 2018 31/ 05/ 2019 10
exchange as |and Students [Institute of
resource Exchange Busi ness Man
person for agenent . Brig
guest adi er Dr.
| ectures, Aj ay K Lal
wor kshop , Pa
rticipation
of Faculty
student in
FDP
, Wor kshop
, Sem nar
organi sed by
both the
Institutes,

Facul ty St udent Al ard 01/ 06/ 2018 31/ 05/ 2019 6
and Students exchange Institute of
Exchange Managenent

Sci ence , S.
No. 50,
Mar unj e,
H nj ewadi
Pune 41057
Prof. Kiran
Pati |
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2187_Linkages_1576912942.xlsx

Exchange 501(C) 3
or gani zati on

speech and debet

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Cognitive 25/ 02/ 2019 Pur pose: To 35

establish a
conpr ehensi ve

eco system for
students.

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

290000

6404826. 72

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)
O hers Newl y Added
Classroonms with W-Fi OR LAN Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
eG ant hal aya Partially 3.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1812 232200 Nill Ni Il 1812 232200
Books
11680 2011830 Nill Nill 11680 2011830
Ref erence
Books
e- Books Ni Tl Nill Nill Nill Nill Nill



https://assessmentonline.naac.gov.in/public/Postacc/MoU/2187_MoU_1577098285.xlsx

Jour nal s 19 55717 19 55717 38 111434
e- Nl Nl Nl Ni Tl Ni Tl Ni Tl
Journal s
Di gital 1 13570 1 13570 2 27140
Dat abase
CD & 100 Nill Nill Ni Tl 100 Ni |l
Vi deo
Li brary 5 853909 5 3996737 10 4850646
Aut onmat i on
Weedi ng 1285 173059 Ni Il Ni Il 1285 173059
(hard &
soft)
O hers(s Nill Nl Nl Nill Nill Nill
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 13/12/ 2019
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 51 1 51 1 1 1 1 20 0
g
Added 9 0 9 0 0 0 0 30 1
Tot al 60 1 60 1 1 1 1 50 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

Vi deo Capturing System

htt ps: //ww. yout ube. coml channel / UCf Xl v

FdFi yZ8K4eFt - t Ruw

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon

maintenance of physical



https://assessmentonline.naac.gov.in/public/Postacc/Library/2187_Library_1576568084.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2187_e-content_by_teachers_1576496605.xlsx
https://www.youtube.com/channel/UCf_XlvFdFiyZ8K4eFt-tRUw
https://www.youtube.com/channel/UCf_XlvFdFiyZ8K4eFt-tRUw

facilities facilites

4921000 149270 5240000 37462

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institute systens and procedures for naintaining physical, academic and
support facilities. There are college |evel and centralized commttees that
| ook after the various aspects of the utilization and nai ntenance of the
physi cal, academ ¢ and support facilities The Institute over the years has
devel oped systens, structures and procedures for the maintenance, upkeep and
utilization of both physical facilities and academ c support facilities. 1
Regul ar follow up nechani sm for maintenance and upkeep of the infrastructure is
followed. 2. Stock Register is maintained for the avail able equipnments. 3. The
institute has appoi nted Estate manager for mmi ntenance and repair activities.
4. Lab assistant take care of conputer |aboratory and other technical issues
related to conputers in the Institute. 5. Benches, desks, and other furniture
are earmarked and are nmaintained by the estate manager. 6. The upkeep and
mai nt enance of the classroons, tutorial roonms, semnar hall, faculty roons and
student roons are done tine to tinme through suggestions and feedback given by
staff and students. 7. There is a centralized teamof Institute of Science,
whi ch takes care of mmintenance of civil works such as furniture repairs,
pl aster works, painting carpentry, plunbing, masonry, electrical works and
housekeepi ng work. 8. An electrician is appointed on contract basis for
el ectric works, who | ooks after overall electrical work within the canpus. 9.
Repl acenent of Bul bs, tube lights, wiring, sw tches, door knobs, taps, and
furniture is done i Mmediately. 10. Annual maintenance is maintained for ICT
equi prents, Conputer mai ntenance, AC, reprographic nmachine, water purifier, LCD
etc. 11. Antivirus software is purchased and renewed annually for the snooth
working of all the conputers in the institute. 12. The library has a reading
hall and digital library for students to access ejournals while the subscribed
ejournals can al so be accessed fromany networked conputer in the institute.
13. Energency exits and fire fighting. Systemis nade available to counter
situations |ike hazard and natural calamties.

http://ibmrpune.in/wp-content/uploads/2019/12/Criterion-1V-Maintainance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Shri NC Joshi 2 66000
frominstitution Schol arshi p

Fi nanci al Support
from QG her Sources

a) Nati onal MAHADBT, DTE 37 1064910
b) I nt ernati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

1. Language Lab 08/ 08/ 2018 60 Dr Sanpada



http://ibmrpune.in/wp-content/uploads/2019/12/Criterion-IV-Maintainance.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2187_Scholarships_1576579665.xlsx

CGhupchup

2.Yoga Meditation 10/ 09/ 2018 50 M's Krutika
3. Soft Skill 24/ 09/ 2018 50 Dr Renuka Vanarse
devel opnent
4. Bri dge Course 15/10/ 2018 5 Prof Chhaya
Vanj are
5. Per sonal 07/ 01/ 2019 80 Prof Dada Patil
Counsel I'i ng
6. Mock Viva (MBA 07/ 06/ 2019 58 Dr Renuka Vanrse
| and MBA I1)
7. a. Renedi al 08/ 10/ 2018 5 Dr Smta
Coachi ng MBA Kshi rsagar
Fi nance
7. b. Renedi al 08/ 10/ 2018 4 Dr Smta
Coachi ng MBA Kshi r sagar
Mar ket i ng
7. b. Renedi al 08/ 10/ 2018 4 Dr Smita
Coachi ng MBA HR Kshi r sagar

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who | studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Gui dance Ni |l 17 Nill 17
for
Conpetitive
Exam nati ons
and Car eer
Counsel I'i ng
2019 Qui dance Nill Nill Nill Nill
for
Conpetitive
Exam nati ons
and Car eer
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2187_Development_Schemes_1577361329.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2187_Guidance_1576655238.xlsx

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Spar sh 30 12 W pr o, 10 5
hospi tal, I nf osys Ltd,
AXA, 1TCd Synt el , SKF
Securities, I ndi a Pvt
Aditya Birla Lt d,
Sun Life Mphasi s,
| nsur ance,
Fl extroni cs,
CDK d obal,
HDB
Fi nanci al
Ser vi ces,
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 VBA VBA Bharti Phd
Vi dyapeet h
Uni versity

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Guru Pour ni ma Cultural Institute 50

I nduction Programre Cultural Institute 40

Shar dout sav Cultural Institute 60

Navrang Ut sav Cultural Institute 30

El ocution Conpetition Cultural Institute 28

(Yuvak Mahot sav)

Vi vekanand Birth Cultural Institute 37
Anni ver sary

Phonei x 2018 ( Annual Cultural Institute 80
Gat heri ng)

Shiv Jayanti Cultural Institute 20

Chess ( boys/ girls) Sports Institute 20

Badm nton (boys/girls) Sports Institute 10

Tabl e Tenni s Sports Institute 10

(boys/girls)



https://assessmentonline.naac.gov.in/public/Postacc/Placement/2187_Placement_1576580001.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/2187_Progression_1576655499.xlsx

Shot put (boys) Sports Institute 5

Di scus Throw (boys) Sports Institute 5
Cricket (boys/girls) Sports Institute 30
Vol | ey Ball Sports Institute 20

(boys/girls)

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

In our institute Student Council is constituted under the University Act. As
per the University Act 2016 el ection of student council was expected to be held
in July 2018. However the Governnment deci ded not to conduct el ections and
student council be constituted as per the old university act 1994. As per this
act student council is constituted by nom nating class representatives having
hi ghest percentage in respective classes. It has provided an opportunity to
students to devel op | eadershi p anong thensel ves by organi zing and carryi ng out
institute activities. In addition to planning events that contribute to
institute spirit and conmunity wel fare, the student council is the voice of
students. The student council takes active participation in organizing various
activities and al so nom nates student representatives on each and every
conmmittee of the institute. Therefore a very good | eadership is devel oped anong
t he students. Col |l ege Devel opment Committee (Fornmerly Local Managenent
Conmittee) has representatives fromthe student council and they actively
participate in the neetings of these conmttees. The nenbers of student counci
are involved in the organi zation of various co curricular and extracurricul ar
activities of the institute. The active involvenent of the council help to
notivate the students to participate in the programes undertaken by the
institute and ensure maxi mum participation of students. The Student Council
hel ps in nmaintaining academ ¢ discipline and rigor. They have special tasks
during co curricular, extra curricular and sports activities. They also help in
coordinating the Alumi and Current students’ festival etc. Student Council
organi zes different cultural programmes to observe inportant days such as
“Swam Vi vekananda’ s birthday”, “Republic Day”, “lndependence Day”, Phoeni x
etc. in the institute canpus. Ceneral Secretary (GS) of the students’ council
is the menber of governing body of the institute. GS puts forward his/ her
suggestions and different issues related to the acadenm ¢ and admini strative
affairs of the institute to the Head of the institution and to the | QAC
Probl ens faced by students are sonetines communicated to the institute
authority through GS of the students’ council. Al so students play an inportant
role in various committee such as SC/ ST cell, Coll ege Devel opnent Comritt ee,
Student Devel opnent Committee etc. Every year student take part in Know edge
Expo exhibition and prepare a different social, academ c and cultural subjects
and issues through charts, nodels and excellent representation of craft work by
the students. The students are a part of planning inplenentation and execution
of all cultural activities. The institute has student participation in
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Pl acement activities, Cultural Activities, HR and Marketing activities. Every
academ c event |ike Sem nar, Conference, Guest Session and Alummi neet has a
systematic manner of involving students at various stages of event. The
students are selected by the faculty and they are trai ned al so work under the
supervision of faculty. The students are also involved in placenent process of
the Institute. They mmintain the database of conpanies, CVs of all students,
connect with industry and coordinate in placenent process with faculty In
charge. The students are chosen on the basis of Personal Interview by Placenent
head.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Institute has registered Alumi Associ ation under the nane of SnehaBandhan. The
associ ation established and regi stered on 18/12/2019. The purpose of an
association is to foster a spirit of loyalty and to pronote the general welfare
of our organization. Alumi associations exist to support the parent

organi zations goals, and to strengthen the ties between alumi, the comunity,
and the parent organization. Mintaining the updated and current information of
all Alumi. To encourage, foster and pronote close relations anong the alum
thensel ves. To provide a forumfor the Alumi for exchange of ideas on
academc, cultural and social issues of the day by organizing and coordinating
reunion activities of the Alumi. Besides the formal Alumi, we also have

i nformal alummi gatherings. The college receives | egal and consul tancy help
from al umi menbers

5.4.2 — No. of enrolled Alumni:

70

5.4.3 — Alumni contribution during the year (in Rupees) :

15000

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institution believes in the philosophy that only thing which is permanent in
the world is change. W proactively anticipate organi zati onal changes needed by
tracki ng the expectations of stakeholders for growth of the Institution.
Institution follows a structured approach for ensuring that changes are
snmoot hly and successfully inplenented. Decentralization of work creates
owner shi p anongst the stakehol ders. Qur Founder Director is an educationist and
was fornmer Menber Council and Dean in Savitribai Phule Pune University other
board of trustees are blend of em nent industrialists and acadeni ci ans.

Desi gning and i nplenentation of quality policy is the joint effort by
Managenent, Director and Faculty. Faculty and staff menbers are involved in
various conmittees fornmed at institution |level for snoboth and effective
functioning of all activities. IQAC actively contributes in quality assurance
of the institution. Director has appointed the two faculties as class
coordi nators who coordi nate between students and staff as well as who deal s
with the students considering student as one of the inportant stakehol der,
various student centric activities are conducted on regular basis. Institution




has fornul ated different committees that include Placenent Cell, Al umni
Associ ation etc. Each commttee works for overall devel opment of the students.
Al ummi associ ation comrittee ains to create strong bond between al umi and
institution. Alumi nenbers are being invited by faculty nmenbers and they
contribute enthusiastically through activities |ike guest |ecture/training
sessi on/ wor kshops/ Al ummi neet. A case study on the SUCCESSFUL ORGANI ZATI ON OF
A MULTI FACETED EVENT by the faculty of the institution has denpbnstrated a very
good exanpl e of decentralization and Participative Managenent. Institute had
sanction funds from Savitribai Phule Pune University for this Sem nar.
Institute Organi zed Two Days National Level Sem nar on “Enmerging Trends in
Cor porate Finance Financial Services” with association with Savitribai Phule
Pune University on 15th and 16th Feb 2019. The aimof this senmnar was to
enhance the know edge of participants in issues and chall enges facing by
corporate finance and financial services in econony as well as to acquaint the
role of technol ogy and innovations in changing the new facets in financia
sector. After detailed planning , the activities of the event were distributed
between all teaching, non teaching staff and students , different commttees
were fornmed to execute various activities, organizing commttee constituted
regi stration commttee, wel cone comittee, stage decoration comittee
certificate conmttee, Canteen Committee, invitation and follow up conmittee
Students and faculty nenbers of various Managenent institutes were invited to
partici pate. Decision making authority was given to each and every Committee
menber |ike the stage decoration conmittee decided finalization the Menentos
for guest speakers. Rigorous canpai gning of program for about one nonth was
executed by the invitation and follow up conmittee using one to one
communi cation, email and through postal services. Canteen conmittee arranged
breakfast and lunch for the participants. The inaugural function was
coordi nated by the stage decoration comittee. Registration process, Sem nar
arrangenents, inaugural function and hospitality were conducted snoothly by
respective commttee. Interactive sessions were taken on various topics. This
shows the participation of all to nake the vent successful.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exam nation and Eval uati on Wth the proper mx of continuous
concurrent evaluation and Interna
exam nation Students are continuously
eval uat ed t hroughout the senester for
each course of the program Course
teachers of each course follows the
schedul e defined in the acadenic
cal endar of the institute for
conducti ng these exani nations and al so
keeps the proper records of the sane
time to time. The Internal exam nation
are conducted by the Institute at the
end of academi c senmester and after
collecting all the marks fromteachers
for continuous evaluation and |nterna
exam nation the results are being
decl ared as early as possible.
Institute al so offers the reexan nation
to the students who failed in the




exam nations imediately within the
week of declaration of interna
exam nation result. This hel ps the
needy students to clear the exam nation
before the start of the new senester of
t he program

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library of the Institute has nore
than 13492 vol unes of Managenent and
techni cal books. Institute al so
subscribes to hard copies of nore than
19 Managenent journals. Library also
subscri bes DELNET dat abase and havi ng
t he menbership of British library. Al
students, all faculties, well w sher
industries and visiting and retired
faculty of the institute have access to
all the library resources throughout
the year. Even digital library services
for students and faculty are avail abl e
free of cost and they can use free e
resources and ebooks. Students and
Faculty can easily find out the books
or journals through reference service
which is provided by the librarian.

Human Resour ce Managenent

Institute has established well
defined Adm nistrative section and
acadenic sections to |l ook after the
enpl oyees and students respectively.
The Institute maintains all service

records of the enpl oyees and keeps up
to date records of their |eave
apprai sal forns etc. C ass Coordinators
and Mentors takes care of all students
of the institute solving their day to
day difficulties.

Adm ssion of Students

MBA admi ssi ons are through Comon
Entrance Test for MBA. Student’s
adm ssion takes place based on the
criteria of entrance exam nation such
as MAT, CAT, XAT, CMAT, AWM, ATMNA
Institute does marketing and
canpai gning in various graduate
coll eges and gets the students data.
These probabl e candi dates are counsel ed
on tel ephone and further they are
assisted to fill the CET forns and
t hr oughout the adm ssion procedure
which is centralized by DTE. Even the
exi sting students of our MBA acts as
the brand ambassador of or Institute.
The curriculumincludes various aspects
whi ch nmakes the prospective candi dates
to take admission in our Institute.

Curri cul um Devel opnent

Institution is affiliated to
Savitribai Phule Pune University
(SPPU), Pune. Curriculumdesign is done




by affiliating University viz. SPPU
Pune. Faculty participates in
Curricul um devel opnent and
i npl ement ati on prograns organi zed by
Uni versity. Suggestions given by
faculty nmenbers are incorporated in
Curriculumtine to time. To bridge the
gap in the curriculumfaculty
i ncorporate sonme extra sessions to
cover the needed topics. Under
concurrent Internal evaluation the
curriculumis enhanced through variety
of activities and events.

Research and Devel oprent

1. RDcell is established in the
institution to inculcate the research
cul ture by encouraging staff and
students to work on research ideas. 2.
Faculty nenbers are encouraged to
acquire grant for research proposals
funded by agencies |ike UGC, Al CTE,
SPPU (BCUD) etc. 3. Various FDPs,
sem nars and wor kshops are arranged by
institution to inbibe the Research
culture anmong faculty nenbers. 4.
Student internship project and
Di ssertation are included in regul ar
curricul um

I ndustry Interaction / Collaboration

Institute gives nore inportance to
the industry interaction and the
col l aborations with the industries.
Every staff nenber tries to liaison
wi th industry through which students
are facilitated for
i nt ernshi p/ pl acenent/ proj ect gui dance
/guest lecturer/ industrial visit etc.
There are MOUs and nany industries
connected with the institute.

Teachi ng and Learni ng

The Institution ensures effectiveness
of the teaching | earning process by: 1
Preparation of Academ c cal endar well
i n advance before comencenent of the
semester. 2. Monitoring the quality
content of teaching |earning process by
| QAC t hrough regular review 3. Student
centric |earning through extensive use
of ICT. 4. Collecting the Students’
feedback in each senester and assessing
teaching quality through the sane. 5.
Conti nuous assessnent system nonitors
the students’ perfornmance through
tests, assignnents, quizzes, sem nars
and projects. 6. Pronoting professiona
devel opment of the faculty by providing
support for FDPs, Wbrkshops,
Conferences, industrial trainings etc.
7. Library facility enables the staff
to access e |earning resources.




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

applications for
devel opment such M crosoft

Institute use conputerized

Word etc

pl anni ng and

Excel, M5

Adm ni strati on

(

1.
applications such as M crosoft
M5 Wrd etc for adm nistration and
recordi ng of
3.Bio Matrix Attendance System 4. EPABX

I nstitute use conputerized

i nformati on.

I nternal Landline

Excel ,

2. CCTV System

System

Fi nance and Accounts

Tal ly Software

St udent Adm ssion and Support

Institute assist students to fill
their online schol arship forns.

Exam nati on

For

uses Savitri bai
Exami nations online portal

University Examthe institute

uni versity.

Phul e Pune university

as gui ded by

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Prof. Sanpada
Gupchup

Two Days
Sem nar on
Di gital
Mar ket i ng
(I'ndira School
of Busi ness
St udi es)

NI L

200

2019

Prof. Smta
Wagh

Two Days
State Level
Facul ty
Devel opnent
Program on
ECont ent
Devel opnent

NI L

400

2019

Prof. Renuka
Vanar se

Two Days
State Level
Facul ty
Devel opnent
Program on
ECont ent
Devel opnent

NI L

400

2019

Prof. Sanpada
Qupchup

Two Days
Sem nar on
Di gital
Mar ket i ng
(Akem Busi ness

NI L

200




School )

2019

Pr of .
Pati |

Dada

Two Days
Seni nar on
Di gital
Mar ket i ng

(Akem Busi ness

School)

NI L

200

2019

Pr of .
Kunbhar

Ashok

Two Days
Seni nar on
Di gital
Mar ket i ng

(Akem Busi ness

School)

NI L

200

2019

Pr of .
Ni kam

Rohi ni

I nt ernati onal
Conf erence at

Vi shwakar ma

Uni versity

NI L

1500

2019

Pr of .
Vanar se

Renuka

Two Days
| nt er nati onal
Conf erence at
Vi shwakar na
Uni versity

NI L

2000

2019

Pr of .
Wagh

Smta

o

St udy of

I nt er nati onal
Conf erence
organi zed by
Vi shwakar na
Uni versity A
| npace
f Social Media
in Online
Shoppi ng on

buyi ng choi ces

of shoppers

NI L

2000

2019

Pr of .
Wagh

Smta

One Day
Wor kshop on

Modl e Learni ng
Mont .

System at
Al SSM Pune.

NI L

500

2019

Pr of .
Vanar se

Renuka

One Day
Wor kshop on

Mobdl e Learni ng
Mgnt .

System at
Al SSM Pune.

NI L

500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)
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2018 FDP Nill 26 Nill
Behavi or al 13/ 12/ 2018 |13/ 12/ 2018
Aspects of
organi zat i
on and
Deci si on
Maki ng
2018 FDP Nill 40 Nill
| nvest or 19/ 12/ 2018 |19/ 12/ 2018
Awar eness
2019 Thr ee Thr ee 10 9
Days Days 12/ 01/ 2019 |26/ 01/ 2019
Wor kshop Wor kshop
on Learnn | on Learnn
to to
Medi t at e Medi tate
by Heartfu |by Heartfu
[l ness [l ness
2019 Wor kshop Wor kshop 10 9
on Tax on Tax 13/ 02/ 2019 |13/ 02/ 2019
Savi ng and |[Savi ng and
Budget Budget
Anal ysi s Anal ysi s
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Programme on
Resear ch
Met hodol ogy and
Dat a Anal ysi s
at RSCECE MBA
Depart ment

28/ 09/ 2018

29/ 09/ 2018

Facul ty
Devel opnent
Programe on

ECont ent
Devel opnent

05/ 01/ 2019

06/ 01/ 2019

Facul ty
Devel opnent
Program f or

student s
I nduction ( FDI
Sl)

13/ 05/ 2019

16/ 05/ 2019

Orientation
Pr ograme on
Revi sed
Syl | abus of MBA

20/ 05/ 2019

20/ 05/ 2019
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2019 SPPU

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
9 9 9 9
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. 50 percent
concession in Tuition
Fees 2. Gym Yoga Practice
3. Canteen Facility —

whi ch of fers hygienic

reasonabl e and | ess spicy
foods to students and

enpl oyees 4. Conpensatory

O fs 5. Medical Leaves 6.
Casual Leaves 7. Uniform
8. Provident Fund 9.

Vacation Leave 10.
Drinking water Facility
11. Pronpte for self
devel opnment Faculty
Devel opnent Prograns 12.
Fees install nment for
war ds of staff 13.
Felicitation on
Achi everrent 14. ParKking
Facility

1. 50 percent
concession in Tuition
Fees 2. Gym Yoga Practice
3. Canteen Facility —

whi ch of fers hygienic

reasonabl e and | ess spicy
foods to students and

enpl oyees 4. Conpensatory

O fs 5. Medical Leaves 6.
Casual Leaves 7. Uniform
8. Provident Fund 9.

Vacati on Leave 10.
Drinking water Facility
11. Pronote for self
devel opment Non Teachi ng
Devel opnent Progranms 12.
Fees install nment for
war ds of staff 13.
Felicitation on
Achi evenent 14. 14.
Exgratia 15. Advances on
Different Occasions |ike
Diwali 16. Parking
Facility

1. Canteen Facility 2.
Fees installnment Facility
3. Drinking water
Facility 4. WFi 5. Gym
Yoga Practice 6. Sports
7. Doctor on call 8.
Routine heal th Checkup

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

conducts internal audits.

t he ut nost usef ul

of the year.
budget includes al

system for al

For
di scussed

of Vouchers.
Every det ai

audi t or

financi al audit

(Teaching Non teaching staff) Physica
ot her expenses |ike Library purchases,
Managenent committee observes and approves the budget.
expenses is recommended by the proposer
Director and one nore signing authority recomended by nmanagenent
necessary expenditure the approval

rai sed. After the Internal
and handed over to the Director.

Devel opnent Conmittee and corrective renedies are considered. An Externa
is appointed by institute to execute the statutory Audit.
is conducted in the nmonth of March for the period of Apri

Institute of Business Managenent and Research has an internal
They ensure that the nobilization of funds nust be in
manner for the benefit of the Institute.
menbers and Admi ni strative head prepare and propose the budget at the begi nning
Accounts departnent nonitors the limt of budget.
necessary expenditures needed in institution such as salary
Academ ¢ support facilities,

facilities,
funds for

and briefed to the Internal
audit the report

is prepared by the interna
Each and every el enent

audi ti ng team who

Director, Faculty

The fi nanci al

annual prograns etc.

As I nternal Approva
and approved by the
inthe form
of managenent is taken.
Audit team and queries
Audi t or
is discussed in College

Statutory
to
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March. Every detail is discussed and briefed to the audit team and queries are
resolved in tinme. Finalization of account is conmpleted by June/July and audited
statenments are prepared in the same nonths duly signed by the Director and
Chartered Accountant. Then audited report is subnmtted by chartered Accountant
to the Institute and Institute subnits these reports to concern authorities
i ke AICTE, DTE, FRA etc.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Institute of Science, 83018270. 28 Senmi nar, Wbrkshop,
Poona Equi pnent, Rent expenses,
Movabl e Property , O her
Expenses
View File
6.4.3 — Total corpus fund generated
83018270. 28

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ No NIl Yes I nstitute of
Sci ence, Poonas
Institute of
Busi ness
Managenent and
Research Wakad
Pune

Adm ni strative No Ni Il Yes I nstitute of
Sci ence, Poonas
Institute of
Busi ness
Managenent and
Research Wakad
Pune

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents Teachers neeting 2. Parents visit at Know edge Expo 3. Parents
Att endance at Annual Social Gathering .

6.5.3 — Development programmes for support staff (at least three)

1. Three Days Wrkshop on Advanced Excel 2. Three Days Wrkshop on Learn to
Medi date by Heartfull ness 3. Devel opnment Program on how to Manage your Fi nance

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Institute participated in NIRF Ranking 2018/ 19. 2) Organi zed a program on

two day State Level Wrkshop on Revi sed Met hodol ogy of Accreditati on by NAAC

3) Formation of MOUs and Li nkages MOU signed with Institution of International

| mportance and Linkage with Institution and Industry for Internship on the job
training project work. 4) Encourage faculty for subm ssion of mnor and mgjor
research proposal to Savitriabai Phule Pune University under ASPI RE (Assistance
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by SPPU f or

tinmely,

Proj ect based Innovative Research).
quality of student’s activities,

5) Monitor and ensure the
and staff nmenbers for

peri odi c assessnment for

ef ficient and progressive perfornmance of academ c task

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Initiative
for
Envi r onnent
Prot ection
Eco Friendly
Clay Ganpati
maki ng
wor kshop

13/ 08/ 2018

06/ 09/ 2018

06/ 09/ 2018

105

2018

One day
Wor kshop
Personal ity
Devel opnent
Unl eash the
Unst oppabl e
under skill
Devel opnent
Initiative

13/ 08/ 2018

08/ 09/ 2018

08/ 09/ 2018

50

2018

Pl astic
Free Society
Envi r onnent
Conservation

13/ 08/ 2018

24/ 09/ 2018

03/ 10/ 2018

87

2018

Gender
Chanpi on
Shi p
Conpetition
Post er
Maki ng and
El ocuti on
Conpetition

13/ 08/ 2018

26/ 09/ 2018

26/ 09/ 2018

48

2018

Ant i
Corruption C
anpai gnVi gi

ance
Awar eness
Week

13/ 08/ 2018

29/ 10/ 2018

03/ 11/ 2018

60

2018

Expert
Lecture
Legal
Aspect s of
Busi ness | PR

13/ 08/ 2018

29/ 10/ 2018

29/ 10/ 2019

35




2019

A two day
Nat i onal
Seni nar
Ener gi ng
trends in
Cor por ate
Fi nance
Fi nanci al
Servi ces

13/ 08/ 2018

15/ 02/ 2019

16/ 02/ 2019 68

2019

A two day
State
Wor kshop
Revi sed
Met hodol ogy
of Accredita
tion by NAAC

13/ 08/ 2018

22/ 02/ 2019

23/ 02/ 2019 48

2019

A two day

Wor kshop

Ef fective
Per f or mance
on I nterview

and
Sel ection
Process

13/ 08/ 2018

16/ 03/ 2019

17/ 03/ 2019 50

2019

FDP
Behavi or al
Aspect s of

organi zati on
and Deci sion
Maki ng

17/ 11/ 2018

17/ 11/ 2018

13/ 12/ 2018 26

2019

FDP
| nvest or
awar eness

17/ 11/ 2018

19/ 12/ 2018

19/ 12/ 2018 40

2019

Al umi
Meet

17/ 11/ 2018

22/ 12/ 2018

22/ 12/ 2018 14

2019

I ndustri al
visit Ruchi
Engi neeri ng,

Arungabad

17/ 11/ 2018

23/ 01/ 2019

23/ 01/ 2019 30

2019

Extra
Circul ar
Activities
Annual
Gat heri ng
Phoeni x

17/ 11/ 2018

01/ 02/ 2019

08/ 02/ 2019 87

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2187_Quality_Initiatives_B_1577084686.xlsx

Female Male

Gender 26/ 09/ 2018 26/ 09/ 2018 31 16
Chanpi onshi p
Pr ogr amre

26/ 09/ 2018 26/ 09/ 2018 25 24

Intercoll egiate
El ocuti on

Conpetition

Screeni ng of 25/ 02/ 2019 25/ 02/ 2019 10 10
Anandi CGopal
Movi e for MBA

St udent s

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of power requirenment of the University met by the renewabl e energy
sources 15 percent The Institute is rapidly substituting tube lIights and CFL
bul bs with appropriate LED lights. In a concerted nove, traditional lights
whi ch consunme a greater anmount of power have been substituted by LED s in the
canmpus. The Institute has installed 32 Sol ar panels on the roof to use
renewabl e energy. At the end of the year in electricity, bill 15 percent
reduction is found after installing the solar panels and using LED lights in
the Institute canmpus. In Qur Institute, we use one sided used pages for
printing purpose to reuse of solid waste. Faculty and students are nade aware
printing only when if it is necessary. This initiative helps to save papers.
Wast e paper generated is sold to vendor for recycling. Inter departnent
correspondence i s nmade through emails and whatsapp groups. Rain Water
harvesting is installed for saving of rain water. The e waste is collected and
properly sent to recycling.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes Nill

Ranp/ Rai | s Yes Nill

Braille No Nill
Software/facilities

Rest Roons Yes Nill

Scri bes for exam nation Yes Nill

Speci al skill No Nill

devel opnment for
differently abl ed
students

Any other simlar No Nill
facility

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and




and disadva |contribute to
ntages local
community
2018 1 1 25/ 08/ 2 1 Kal a 8
018 Awar eness | Khadak
Progranmme |Sl um Ar ea
for Bhunkar
wonen' s Chowk
for Wakad
per sonal
Hygi ene
2018 1 1 27/ 09/ 2 1 Sl um 25
018 Awar eness Ar ea
Pr ogram Wakad
for
Pl astic
free envi
ronnent
2018 1 1 23/ 12/ 2 1 Wonens’ 87
018 Law Kasar sai
Awar eness
Pr ogr amre
2019 1 1 12/ 02/ 2 2 Facul ty 110
019 Trai ni ng and
on students
D saster |of other
Managenen | col | eges
t
2018 1 1 03/10/ 2 1 Street 95
019 Swachhata | Pl ay on
Abhi yaan | Swachht a
H Seva

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

11/ 06/ 2018

Handbook contains rul es
and regul ations for

teachi ng and non teaching
staff nenbers,

students.

Anti Raggi ng Gui delines

11/ 06/ 2018

Handbook contains anti

raggi ng gui delines for

students

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 42
Teachers Day 05/ 09/ 2018 05/ 09/ 2018 35
National Unity 30/ 10/ 2018 30/ 10/ 2018 95
Day
Constitution Day 26/ 11/ 2018 26/ 11/ 2018 45
Bl ood Donati on 29/ 09/ 2018 29/ 09/ 2018 135




150th Birth 24/ 09/ 2018 02/ 10/ 2018 105
Anni ver sary of
Mahat ama Gandhi j i

Vi gi | ance 29/ 10/ 2018 03/ 11/ 2018 70
Awar eness Week

Tree Pl antation 13/ 07/ 2018 13/ 07/ 2018 59
Pr ogr amme

Readi ng Day 15/ 10/ 2018 15/ 10/ 2018 62

Sadbhavana Day 20/ 08/ 2018 20/ 08/ 2018 40

I nt ernati onal 21/ 06/ 2018 23/ 06/ 2018 60
Yoga Day

Mar at hi Bhasha 01/01/ 2019 15/ 01/ 2019 88

Sanvar dhan
Pandhar wada

Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 42

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl astic free society — Environnent Conservation on 27/09/2018 Rain \Water
Harvesting Sol ar System Proper Drainage Pipelines ewaste Collection Solid waste
Managenment Tree Pl antation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The Two Institutional Best practices are 1. “N. C. Joshi Mst Popul ar Qutgoi ng
Student Award” 2. “Best Book Review Conpetition” hosted by Library Title of the
Practice: “N. C. Joshi Most Popul ar Qutgoing Student Award” The award conprises
of beautiful silver coated plate with the winner’'s nane carved on it. 2)
hj ectives of the Practice: The objective of this practice is to encourage the
students to keep cl ose association with their colleagues and maintain healthy
relations with entire class students even after they finish their education in
the institution. To notivate the students by appreciating their acadenm c as
well as cultural activities by honoring themwith N.C. Joshi Mst Popul ar
Qut goi ng Student Award. 3) The Context: M. N C. Joshi is the Founder Director
of the parent institution Institute of Science, Poona, who was instrunental in
starting Institute of Business Managenment Research in view of inparting
Managenent education to the buddi ng managers. He was fully convinced that the
students pursuing MBA course have to nmake their career in business world by
means of enpl oynment or by entering in their own business line. Thus some of
them could go for entrepreneurial efforts. For any business sector, |eadership
is one of the nbst vital qualities that can carve the success of the enpl oyee
or a businessman. If the student is able to create and naintain good rel ations
with his / her peers, his qualities of |eadership are acceptable by his / her
ot her coll eagues. This gives foundation for him/ her to becone nost popul ar
amongst their peers. It is clearly manifested by the Managenent that this Award
is not neant for students wi th highest acadenic performnce. Managenent
believes that students wi th highest academ c perfornmance may not show the
courage to face the chall enges posed by the circunstances. However, students
havi ng | eadership qualities necessarily have guts to face the adverse
situations in life. In this context, the award is bestowed upon them bei ng
nost popul ar than bei ng best. However, the academi c performance is also given
due wei ghtage while shortlisting the students for final round i.e. Election
Round. 4) The Practice: Shri. N C Joshi Mst Popul ar Qutgoing Student Award is




awarded to the followi ng candidate a) A candidate nust be in the first year of
Masters Degree in IBMR b) A contesting candidate can be a nmale or fenale.
However, only one award is given to the winning candidate fromlInstitute of
Busi ness Managenent and Research, irrespective of the gender. c) Persona
interviews of the applicants are conducted as per the prior notice. d) If there
are nore than one candidate is in the fray, election takes place. Al the
students of IBMR vote their candidate of preference and results will be
decl ared. Thus all process is followed in denocratic and transparent way. The
eval uati on systemis designed to encourage this concept. The eval uation system
makes special provisions for different and extracurricular activities. The
students becone eligible only when he has attended 75 per cent of the
institutional prograns and | ectures. Students, if remain absent for a | onger
time are not included in the contest. 5) Evidence of Success: As a result of
this best practice, Institute has been able to produce a healthy conpetition
bet ween the students. The students are able to acquire nore know edge not only
academ c but other activities also. The students are able to acquire skills of
lifelong | earning and cooperative work culture. Besides, the curriculumof the
Institute has wi tnessed a good sense of conpetition between students in order
to achi eve nost popul ar award. 6) Probl ens Encountered Resources Required: The
expenditures involved in giving this award is solely borne by M. N C. Joshi
Founder of the Parent Institution. As such the Institute did not encounter any
maj or problemin adopting and inplenenting this best practice. 1. Title of the
Practice: “Best Book Review Conpetition” hosted by Library 2. Cbjectives of the
Practice: ¢ To introduce library as know edge and infornmation centre. « To
notivate students to browse and read books apart from nmanagenent and specified
areas. ¢ To attract students to the library. ¢« To inculcate habit of [earning
t hrough reading. 3. The Context: Library is a place where students’ visit to
browse information related to curriculum Students tend to | earn nbst when they
are actively involved in devel oping their know edge. At IBVR, we in Library try
to notivate the students to read not only syllabus rel ated books but al so the
books apart fromsyllabus as well. To enable the students to exploit al
possi bl e information resources available in the library and suppl ement their
| earni ng process and to read maxi num books fromthe library and to increase the
footfalls of students in library, Institute organizes an activity named Book
Revi ew conpetition and gives an award as” Best Library User” to the students.
4. The Practice: From 2017 an annual Book Revi ew Conpetition is organized at
Institute of Business Managenent and Research. MBA Students are directed to
choose a book of their choice related to nanagenent, notivati onal
aut obi ography or books apart from syllabus. Tinme span is given to all the
students to submit the book reviews. The student is guided to prepare posters
of witten book review and nake PPT presentation on selected book in front of
an expert panel. In IBVR an exhibition of witten book review is organized.
Book Review and Presentations are judged by eminent personalities. The best
presentations are awarded. |npact of the Practice: ¢ Visiting Library a joyful
experience for students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. i bnrpune.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision: “To achieve high standards in the field of value based nanagenent
education.” The purpose of the Institution is the total devel opnment of students
for this purpose the Institute organizes different activities, which have
enhanced the character and managenent skills of a student. The institute has



http://www.ibmrpune.in

made efforts to shift the focus of education fromthe * Teachercentric
education’ to student centric education with the use of technology in an
i nnovative manner. Apart fromregular syllabus and acadenic activities, the
Institute has fornmed “Active Learning G oup” which explores untouched skills of
students. In ALG Institute covers activities like interview techniques,
treasure hunt, nake noney, best fromwaste, nock stock, admad shows, street
pl ay, group discussion, roleplays, case studies, presentations etc. This hel ped
the students to explore his/her on talent. Through such activities, we try our
best to reach the student to acquire professional and skill oriented education
in the field of business managenment. The institute along with the SPPU syl | abus
caters various certificate courses and addon progranmes |i ke business
taxationonline return filling, corporate social responsibility and
sustainability to devel op the managerial skills of the students. The val ueadded
certification offered by the Institute i.e. Computer basics, soft skills,
ensure the students are industry ready. In order to equip the students with
i ndustry demand, Institute provides |earning through Live projects |ike Sunmer
Internship Programme, field visit, mall visit, industry visit. Every year State
and National |evel workshops and semnars are organized in the Institute.
Interface with the hel p of concurrent interactive sessions by experts from
various corporate world to update the students and keep them acquai nted with
the current affairs, Alumus neet keeps the students updated. The Institute
of fers wi de range of placenents in reputed conpanies. The institute has signed
nunber of collaborations |inkages and MoUs with reputed organi zati ons and
Institutes through which the Institute arranges corporate interaction
i ndustryacadem a neet, Expert sessions, Live projects. To bridge the gap
bet ween industry and academni cs, to update the students with current affairs,
every year institute organizes Alummus Meet. In IBMR Students are actively
i nvol ved in Coll ege Devel opnent Comrittee as well as in all other commttees as
nmenbers |ike Student Devel opnent, Student grievance cell, Cultural, Placenent
etc. Their suggestions are highly accepted. It provides a platformto the
students to highlight their |eadership qualities. Institute also organizes a
Quality Inmprovenent Programfor all the staff nenbers and started a journa
called “I BMR —Wakad' s Journal of Managenment Research” which hel ps the faculty
menbers to publish their research work in the journal. This enables our staff
and students to wite and publish the papers and helps to inprove their
Academi ¢ Performance | ndex. (API)

Provide the weblink of the institution

http://ww. ibnrpune.in

8.Future Plans of Actions for Next Academic Year

To start certificate course frominternational Institute To Start Research
center To organi ze Faculty Devel opnent Programs with a view of giving clarity on
various concepts useful in effective teaching and | earning processes. To
encourage the faculty for research and notivate for Publications in Journals with
hi gh i npact factor To introduce MBA distance |learning from School of Open
Learning (SOL) of SPPU for the benefits of those students who are not able to
attend coll ege regularly but have the eagerness to learn. To increase extension
activities To Increase the placenent of the students To strengthens the al umi
associ ation and effective involvenent of Alumi in various Institute Activities
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